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Section I

Executive Summary

Introduction and Background

New personnel.  Separate accreditation is still a recently acquired distinction for the School of Accountancy.  Accreditation was granted to the School in the year 2000.  Though that was not long ago, the operating environment has undergone several changes as the result of a number of developments.  Dr. Paul Harrison, holder of the H. Dene Heskett Chair in Accountancy, had just joined the faculty in 2000.  Now, he is one of only three faculty members still present from the first year of accreditation.  Several junior and senior accounting faculty have left in the interim.  Consequently, a balanced department with a mixture of tenured and probationary individuals has emerged.

Two professors have served as director since the first year of separate accreditation and the departure of former director Dr. Douglas Sharp.  Dr. Bill Jarnagin assumed the directorship after Dr. Sharp and occupied the office from 2000-2003.  Dr. Jeffrey Bryant became director in 2003; he still serves in that capacity.  During virtually all of this time, the Barton School of Business was led by Dr. John Beehler as Dean.  In Fall 2007, Dr. Beehler left to become Dean and Associate Provost at another institution.  Dr. W. Bartley Hildreth, Regents Distinguished Professor of Public Finance, agreed to serve as Interim Dean during the current year as the Barton School conducts a nationwide search for a replacement.

New resources and new technology.  Personnel additions are not the only new features to emerge in the last seven years.  Faculty support has been embellished.  Due to the generosity of local professionals, School of Accountancy faculty are now the beneficiaries of three new fellowships:  the BKD; Grant Thornton; and Regier, Carr and Monroe faculty fellowships have been awarded since 2000.  Last year, Dr. Jeffrey Quirin was named the W. Frank Barton Distinguished Chair in Accounting.  

Technology has significantly advanced the science of teaching in the Barton School.  All classrooms are now equipped with SmartBoards and computer technology.  Fully wireless internet access is available throughout Clinton Hall.  Communication between students and instructors outside of class is facilitated with the use of Blackboard courseware.  All Barton School classes are required to employ Blackboard technology.  Rapport with alumni has also improved.  The School of Accountancy has sponsored a number of reunion receptions for past graduates.  The School developed a newsletter that is mailed to all alumni and posted online to provide updates and maintain a connection with all who have earned accounting degrees at Wichita State.

Ongoing improvements.  New additions and approaches have changed circumstances for the better. Many positive attributes have continued and produced even better results.  The research productivity of faculty has increased as new, young researchers join the School.  The quality of scholarly output has improved as well.  Three School of Accountancy faculty have now published or have manuscripts accepted for publication in top elite journals in the accounting area – Journal of Accounting and Economics and Accounting, Organizations, and Society.

Professional relationships with the local accounting community continue to flourish.  The School of Accountancy works more closely than ever with professionals to ensure that we teach students the skills they need to succeed and provide employers with high quality students who possess the required skill sets.  To provide CPAs with continuing professional education, the School continues to offer its annual Accounting and Auditing Conference.  The conference is well attended and features prominent national speakers, including board members of the FASB and tax experts from Washington, D.C.   It has become an important source of support for the School of Accountancy.  In recent years, local accounting firms have agreed to be conference sponsors who help underwrite costs of the program.  Revenue from conference attendees remains strong as well.

Strategic Management
The School of Accountancy is constantly pursuing options that can improve its ability to effectively fulfill obligations to students and professionals.  In the past few years, perhaps the single most important accomplishment in this regard is the development and eventual overhaul of an articulated strategic plan.  Prior to separate accounting accreditation, the School of Accountancy was aware of the responsibilities it assumed as a provider of accounting graduates for the area.  The staff was dedicated to keeping this trust.  Nevertheless, formulation of an official mission statement and accompanying strategic plan reinforced these concepts in the mind of every faculty member.  During the past two years, constituents of the School of Accountancy revisited these ideas and devised a new approach to our mission and vision, in conjunction with similar efforts by the Barton School of Business.  In addition to enunciating vision and mission statements, the following elements of a strategic plan were also adopted:

Goals that guide the School toward fulfilling its mission and that are consistent with    

           Barton School goals;

Objectives that make operational the goals established to accomplish our mission; and

Action Items that are realistic to work at on a daily basis and that accurately reflect the   

            spirit of the objectives.

The approach taken to develop this plan began with a thorough analysis of the existing strategic plan.  The components of the old formula that worked well were carried over, while aspects of the former plan that did not serve to further our objectives were revised.  The process focused on concepts and procedures that contributed to continual improvement, and a conscious attempt was made to reject approaches that were well meaning but ineffectual or matters over which the School had little or no control.  As a result of this process, the faculty and staff are confident that the School of Accountancy is prepared to move forward to be a preferred provider of accounting graduates and to fulfill its mission.

Elements of the School of Accountancy

The essential elements of the School of Accountancy consist of its programs, faculty, students, and external constituents.  Here is a background summary and a brief description of some of the most important recent developments in each of these elements.

Programs.  The School offers business students an undergraduate major in accounting and a Master of Accountancy (MAcc) at the graduate level.  Counting core curriculum courses required of all business students, accounting majors must complete 36 hours of accounting courses to qualify for a bachelor’s degree with an accounting emphasis.  This constitutes extensive exposure to various accounting topics.  By graduation, accounting students will have taken 4 financial accounting courses, 3 cost accounting courses, 2 information systems courses, 2 income tax courses, and 1 auditing course.  The Kansas Board of Accountancy requires candidates to have 150 credit hours to sit for the CPA exam.  The undergraduate accounting degree is not a 150-hour program.  However, accounting students who satisfy the requirements for a degree will have successfully completed all specified courses necessary to take the CPA exam.  Many Wichita State students have more than one degree or extra course hours.  The students who have 150 credit hours are eligible for the exam with an undergraduate accounting degree from Wichita State.

While students can qualify for the exam with an undergraduate degree, the School of Accountancy offers a master’s program with an idea toward preparing CPA candidates.  The MAcc emphasizes research techniques as well as critical thinking and analysis skills.  This is ideal to prepare students for the new CPA exam format and for careers in the challenging public accounting environment.  The master’s program offers flexibility, allowing for several course choices based upon students’ career goals.  An AIS and a tax concentration are available.  Alternatively, graduate students can pursue a more generalist degree.  All MAcc students are required to complete 15 hours of graduate accounting coursework.  In addition, graduate students have the option to take an additional 6 hours of accounting electives.  The MAcc program consists of 30 credit hours of study.

Many undergraduate and graduate students will participate in the cooperative education and internship programs.  While enrollment in an internship is not a requirement for graduation, many students take this opportunity.  Availability of local employers that allow students to readily hold internships is one of the advantages of a Wichita State University accounting education.  Local professionals work closely with the School to recruit high quality students for intern positions.  Similarly, the School periodically consults with local professionals in an effort to improve the quality of coursework offered to students.  At formal and informal meetings, we encourage employers to provide advice about course content and methods for improving various student skills that can help students better compete in the market.

Faculty.  The School of Accountancy faculty have an established record for maintaining rigor in the classroom, excelling at teaching and excelling at scholarship.  Since the previous accreditation team visit, faculty members in the School of Accountancy have been recognized with a number of awards:  one Young Faculty Scholar award, one Academy for Effective Teaching Excellence in Teaching Award, four college Teacher of the Year awards, and two college Researcher of the Year awards.  Plus, two faculty members have received external research grants in recent years.  The faculty also place a premium on maintaining a close relationship with the professional community.  Most belong to professional organizations.  Several present at continuing education seminars and conferences.  Some do consulting work.  All regularly meet with accountants in the community as part of the School’s effort to promote these relationships.  At present, the School of Accountancy employs a solid cadre of young scholars who have the potential to instill vitality and vibrancy in the School for the foreseeable future.

Students.  School of Accountancy students who complete their degree at Wichita State University receive a well-rounded liberal arts education in addition to extensive business and accounting training.  Based upon surveys of employers and general feedback, the professional community generally has high praise for graduates with a Wichita State University accounting degree.  Students in the accounting programs are typically very hard working.  Many are employed nearly full time or full time in addition to taking several classes during a semester.  Top students are also active in student organizations available on campus, including WSU’s strong Beta Alpha Psi chapter.  This can present a challenge for students struggling to balance all the demands on their time.  As virtually all accounting students have observed, the accounting programs at WSU place significant time burdens on them.  Because this comports with many aspects of the accounting profession, hopefully students are using this opportunity to develop time management skills.

External constituents.  The School of Accountancy realizes how important the support and participation of external constituents are to our success.  We rely on these constituents for input and feedback to improve the quality of our performance.  We rely on these constituents for financial support through general donations, scholarships, faculty fellowships, and attendance at the Accounting and Auditing Conference.  The School understands that ultimately they represent who we serve with an obligation to supply a continuous group of high quality graduates.  With such an understanding, the School and its faculty are constantly reaching out to external constituents to improve our relationship and improve our job performance.

Conclusion.  The School of Accountancy is resolved to efficiently use its resources to produce the best possible graduates prepared for careers in accounting.  In terms of technology, faculty, and classroom instruction methods, it is our intention to be current and strive for a standard of excellence.  A high degree of commitment will continue to be expected from students.  The School is prepared to return that commitment to excellence to its constituents.  We are dedicated to continual improvement in every respect.
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Part 1.  Situational Analysis
Factors Shaping Mission and Operations

The School of Accountancy is one of five academic units within the W. Frank Barton School of Business at Wichita State University.  It is the only AACSB accredited accounting program in the southern Kansas region.  With the University of Kansas and Kansas State University, the School of Accountancy is one of three AACSB accredited accounting programs in Kansas.  The School offers both undergraduate and graduate degree programs.  Currently, about 450 students are declared accounting undergraduate majors.  Approximately 100 students are admitted to the Master of Accountancy (MAcc) program.  Beyond the core curriculum required of all Barton School students, undergraduate accounting majors must take 27 hours of accounting courses.  MAcc students are required to complete 15 hours of graduate accounting coursework, and have the option to take an additional 6 hours of accounting electives.  Both the undergraduate and graduate accounting programs are included in this accreditation review.  Last year, the School graduated 98 students with undergraduate accounting degrees.  Eight students received their master’s degree in accounting during the past year.

Virtually all WSU accounting students live off campus and drive to campus for classes.  The majority of students are from Wichita, living in the city prior to attending the University.  Most will remain in the Wichita area after graduation.  The typical student works at an off-campus job while taking classes.  Many students have full time jobs.

Presently, the School of Accountancy employs eight full-time tenured and tenure track faculty and one full-time lecturer.  We have successfully hired two more tenure track faculty members to start Fall 2008.  Half of the existing staff are veteran tenured faculty who have been here for several years; four are new to WSU this year.  Two hold endowed professorship chairs.  Four others are faculty fellows with supplemental compensation funded by local businesses and accounting firms.

The Wichita State University campus is located within the city limits of Wichita, Kansas.  This proximity to Wichita business and activities places the School in a unique position.  There are implications for both faculty and students.  Wichita is home to many accountants and other financial professionals.  Although currently no Big Four CPA firms have permanent offices in Wichita, several large regional and local firms are located here.  Further, large local industries employ hundreds of accounting professionals.  Some major employers include Koch Industries, Hawker Beechcraft, and Spirit Aerosystems.  Hence, both public accounting firms and private industry in the Wichita area generate considerable demand for graduates with accounting skills.

Given our diverse business environment, skills demanded by employers are not uniform.  Many of our graduates take the CPA exam.  However, many do not complete 150 hours, obtaining employment in private industry with no immediate plans to become CPAs.  Wichita is an entrepreneurial center for business in the region.  That means the business community is diverse in terms of both the types of business activity and accounting needs.  It produces a dynamic environment where circumstances can rapidly change.

The School of Accountancy maintains a close relationship with accounting professionals in the area.  They share their knowledge with students by frequent guest speaking appearances in classes.  We repeatedly rely on them to teach courses on an adjunct basis, as well.  Students from the School of Accountancy participate in cooperative education (co-op) and internship opportunities more than any other major on campus.  Job opportunities for part- and full-time work are plentiful for accounting students.  Every year, the School takes advantage of the large local accountant population by offering a major two-day continuing education conference.  Hundreds of CPAs from the region attend.  We make an extra effort to interact with area professionals.  Accounting faculty members belong to local professional organizations and attend meetings to connect with the community.  Also, some faculty members perform consulting work and speak at continuing education seminars.  A number of faculty researchers rely on local professionals for assistance with research ideas or take advantage of the opportunity to use them as subjects in behavioral research projects.

Advantages of the School of Accountancy
As the only accredited school near the Wichita area, we are in a unique position to satisfy local demand for accountants.  The reputation of the School of Accountancy is high in the professional community and the community’s support of the School is strong.  As with most urban universities, the quality of WSU students varies, but the School has always produced a core of excellent graduates who compete favorably for the best jobs in Wichita.  We are committed to strictly maintaining rigor in accounting classes.  We have a reputation for having one of the most rigorous accounting programs in the region.

Our location in Wichita provides students with the chance to obtain work experience year round while they are still in school.  They have ample opportunities for meaningful jobs and internships while enrolled at the university.  

There are many supportive accountants and financial professionals in the area.  They turn to us first when they need employees for their business or continuing education for their professional development.  We are able to turn to them for help with research, classroom speakers, and student organization activities.  We have assembled a Board of Advisors made up of some of the leading accountants in the community.

One result of the supportive professional community is a large number of scholarships available exclusively to accounting students.  These scholarships are awarded each year at a banquet attended by scholarship recipients, Beta Alpha Psi members, faculty, and local professionals.  This gathering is an opportunity for interaction among these constituencies.

Many alumni of the School have remained in the Wichita area and have become very successful.  This visibility enhances the reputation of all our graduates and the School.  

School of Accountancy faculty is recognized for excellence.  In recent years, a high proportion of college and university awards for teaching and research have been won by faculty members in the School of Accountancy.  The School and everyone involved with it are genuinely concerned about the learning and success of our students.  Most instructors extend themselves to ensure students are achieving in class.  Tutoring help is available for students in the principles classes.  We also take extra efforts to help students secure jobs after graduation.  

Disadvantages of the School of Accountancy
There are numerous advantages to being an urban university in a thriving commercial community where students do not live on campus, but this creates problems also.  Students have few connections to the WSU campus other than for class.  Indeed, most students are overcommitted outside of class.  A large number of students attempt to hold full-time or nearly full-time jobs while carrying a full class load.  This can leave them without time to adequately prepare for the extra demands of accounting courses.  Plus, this leaves less time for on-campus and other school-related activities.

The campus building that is home to the School, Clinton Hall, is in some respects not a friendly environment for faculty or students.  The technology is superb and we have an attractive seminar room for graduate courses, thanks to a regional accounting firm.  Otherwise, though, the facilities do not inspire faculty or students to spend extra time in the business building.

Challenges Faced by the School of Accountancy
Internally, our biggest challenge is to recruit and retain academically qualified faculty who will successfully achieve promotion to the top rank.  Salaries are accelerating while the number of terminally degreed graduates is not increasing to fill the demand.  Resources available to manage this problem are not increasing rapidly.  We have successfully hired several outstanding candidates in recent years.  This includes new PhD graduates and experienced faculty.  These hires come from reputable programs and some already have quality publications.  Still, as salaries increase, demands on faculty expand also.  We want to enhance our reputation as a research institution.  We have adjusted expectations for faculty accordingly.  These evolving expectations create challenges to keep and promote quality people.  We must cultivate sources of funding for compensating productive faculty and a proper balance of realistic expectations for new faculty.

Another internal imperative is to encourage all our constituents to remain engaged on campus in the business of the School.  As previously discussed, our current physical environment does not promote campus involvement by faculty, students, or alumni.  With burdens on faculty increasing, we must provide motivation for them to stay involved with activities on campus as well as with organizations off campus that further the mission of the School.

Some external challenges must be addressed as well.  First, we are challenged to keep up with the dynamic nature of the accounting profession.  The services offered by accounting firms are expanding.  Their needs evolve rapidly.  We must supply students with the skills necessary to satisfy the needs.  Many accounting majors will take the CPA exam and enter the public practice of accounting.  Yet, others have no plans to become CPAs and will pursue careers with the area’s private industry employers who also presently have strong demand for accountants.  We need to prepare students to pass the CPA exam.  At the same time, we must equally serve our constituents who may have other, more specialized needs.

In terms of the profession, demand for accountants is rising.  The Wichita economy is particularly strong and the outlook appears to be good for the future.  Perhaps in response, the number of accounting majors seems to be increasing.  We must develop an interest in the best and brightest students for accounting as a major.  Quality, standards, and rigor cannot be relaxed merely to meet the demand for accountants.

The temptation to compromise on rigor is strong.  With robust demand for accountants, unaccredited schools with lower standards and less rigor are enticing students to take an alternative that is easier and quicker.  Our task is to continue to demonstrate to employers and students that WSU is adding significant value beyond our competitors with the additional work and time required.

Opportunities for Enhancing Degree Offerings
The School of Accountancy offers two degrees.  Undergraduate students can earn a Bachelor of Business Administration (BBA) with an accounting emphasis.  In addition, a Master of Accountancy (MAcc) is available for graduate students.  In the master’s program, students can elect to pursue a concentration in taxation, a concentration in accounting information systems, or a generic degree that involves more courses outside the accounting area.

Both degree programs are repeatedly reviewed.  In an effort to increase rigor, more demanding prerequisite standards were recently instituted.  Course content is frequently reviewed with local professionals.  When new subjects for coverage are adopted, local professionals with special expertise in those areas are typically invited to address the class.  We are currently in a discussion with external constituents about ways to improve the analytical and critical thinking skills of our accounting graduates.

Utilizing local talent is the primary method by which we hope to enhance our course offerings.  Wichita is home to an abundance of qualified accountants with lifetimes of experience and a wealth of practical knowledge.  They are usually willing to assist us and in some cases agree to teach an entire course as adjunct instructors.  Many accountants in the area are now approaching retirement age.  A few have expressed an interest in joining the faculty full time once they leave their practice.  They could provide students with valuable insight on such topics as fraud, assurance services, and taxation.  Our objective is to convince academics that it is in everyone’s best interest to harness the power of knowledge that these individuals possess.
Census of Degree Programs and Graduates

WSU graduates students at the end of Spring, Summer, and Fall semesters. The figures below are for the latest full academic year: Fall 2006, Spring 2007, and Summer 2007. 

	
	Fall 2006
	Spring 2007
	Summer 2007
	Totals

	BBA in Accounting
	39
	38
	21
	98

	MAcc
	2
	3
	3
	8


Part 2.  MISSION
The following mission statement applies to all programs offered by the School of Accountancy – an undergraduate degree with a major in accounting and a graduate Master of Accountancy degree.

Mission
Capitalizing on opportunities of our diverse entrepreneurial metropolitan setting, the School of Accountancy advances the knowledge and practice of accounting, reaches out to constituents, and prepares students to compete in a dynamic marketplace.

The fundamental objective of the School of Accountancy is student learning.  In doing so, we serve the professional community by supplying graduates who possess superior technical skills and integrity.  Our vision is to be a preferred provider of accounting graduates in the state of Kansas and our region.  We use a balanced approach to achieve this.  The faculty is encouraged to engage in continual learning and improvement.  The professional community is consulted to ensure that the curriculum is relevant and vibrant.  Students are challenged to enhance their skills in all dimensions required to become a successful, ethical professional.

The School of Accountancy recently revised its strategic management platform, including a new mission statement as well as goals, objectives, and action plans.  The School adopted four long term-goals:

1. Maintain separate AACSB accreditation for all accounting programs.
2. Better develop students to be technically competent leaders in the professional marketplace.
3. Increase the overall quality of School of Accountancy faculty’s intellectual contributions advancing the knowledge and practice of business.
4. Improve the quality of connections between the School of Accountancy and its constituents.
The following pages contain a complete statement of strategic policy adopted by the School of Accountancy.

Goal 1:  Maintain separate AACSB accreditation for all accounting programs

Objective 1.1:  Satisfy AACSB faculty coverage ratios for participating faculty and academically qualified faculty, or the academically and professionally qualified faculty combination, every semester.

Action Step 1.1A:  Structure instructor coverage of undergraduate and graduate accounting classes each semester to ensure compliance with AACSB ratio restrictions on qualifications for faculty.

Action Step 1.1B:  Take measures to ensure that new full-time faculty hires are either academically or professionally qualified.

Action Step 1.1C:   Monitor the status of all existing full-time faculty and take measures to ensure the maintenance of their status as academically qualified or professionally qualified.

Objective 1.2:  Maintain the rigor of the classroom experience for students and continuously improve the quality of accounting programs.

Action Step 1.2A:  Convene annual faculty retreats where course content and performance results are reviewed.

Action Step 1.2B:  Convene periodic Board of Advisors meetings where guidance is affirmatively sought to improve the learning experience for students.

Action Step 1.2C:  Maintain an ongoing dialogue with accounting professionals to obtain their contributions to improving course offerings and inviting their participation in the classroom. 

Objective 1.3:  Promote faculty engagement in the professional community.

Action Step 1.3A:  Ensure every faculty member engages in two types of interactive activities, including membership in professional organizations, attendance at the Accounting and Auditing Conference, and attendance at Beta Alpha Psi events where professionals are present.

Action Step 1.3B:  Increase the relevant practical experience of the faculty as a whole, through activities such as internships, consulting work, presentations at continuing education events, and authorships of professional books and treatises.

Goal 2:  Improve the development of students to be leaders in the professional marketplace

Objective 2.1:  Seek to attract high-quality students into the accounting major.

Action Step 2.1A:  Continue to utilize the Office of Career Services to moderate and sponsor Accounting Career Choice Panels in all ACCT 210 sections.

Action Step 2.1B:  Increase the number of practitioner guest speakers and guest lecturers in accounting courses throughout the curriculum.   

Action Step 2.1C:  Increase the amount of scholarship assistance to high-quality students.

Objective 2.2:  Increase the quantity of co-op and internship enrollments by 20% by Fall 2012.

Action Step 2.2A:  Increase the frequency of in-class and electronic announcements by faculty encouraging students to participate in Career Day activities.  
Action Step 2.2B:  Increase the frequency of in-class and electronic announcements by faculty encouraging students to participate in Meet the Firms activities.

Action Step 2.2C:  Continue to assist in the development and expansion of Business Week as a tool to better expose students to business professionals and prepare for their future careers.

Action Step 2.2D: Continue to utilize the Office of Career Services to moderate and sponsor Accounting Career Choice Panels in all ACCT 210 sections.

Objective 2.3:  Increase instruction and assessment of students in the oral and written communication skill areas.

Action Step 2.3A:  Increase the use of oral and written communication projects in accounting courses throughout the curriculum.

Action Step 2.3B:  Continue oral and written communication assessment procedures that began in Spring 2007 and maintain use of faculty feedback loop to discuss assessment results and potential areas for improvement.

Action Step 2.3C:  Increase the use of employer feedback mechanisms concerning student oral and written communication skills via formal and informal employer/faculty meetings.  

Objective 2.4:  Increase student membership and maintain participation in Beta Alpha Psi.

Action Step 2.4A:  Continue to encourage finance and management information systems majors to join and participate in Beta Alpha Psi. 

Action Step 2.4B:  Increase the frequency of in-class and electronic announcements by faculty and students promoting Beta Alpha Psi membership and participation.

Action Step 2.4C:  Implement additional activities that will promote and increase the likelihood of Beta Alpha Psi Superior Chapter status.

Goal 3:  Increase the overall quality of faculty intellectual contributions advancing the knowledge and practice of business.

Objective 3.1:  Develop and continually update a list of journals and other research outlets for the purpose of establishing a standard by which quality is evaluated.

Action Step 3.1A:  Collect journal ranking lists from publications with articles devoted to this topic.

Action Step 3.1B:  Collect journal lists from other schools of accountancy and business schools.

Action Step 3.1C:  Consult Cabell’s Directory and any other sources that document peer-reviewed publishing opportunities.

Objective 3.2:  Evaluate annual performance of faculty by reference to the list of journals and research outlets established in Objective 3.1, taking into account the quality and quantity of publications.

Action Step 3.2A:  Based upon the developed list or other evidence, faculty will be required to document the quality of their publications as part of each annual evaluation process.

Objective 3.3:  Continue to seek additional resources for purposes of supporting faculty research and development.

Action Step 3.3A:  Encourage faculty to apply for and obtain funding from external research grants.

Action Step 3.3B:  Continue preserving funds generated from the Accounting and Auditing Conference to supplement internal summer research grants and travel to conferences.

Action Step 3.3C:  Continue to work with the WSU Foundation to obtain additional funding for endowed chairs, professorships, and fellowships.

Objective 3.4:  Work with the Barton School to internally increase opportunities for faculty to improve their research.

Action Step 3.4A:  Participate in any college working paper series.

Action Step 3.4B:  Participate in any college brown-bag research seminar.

Action Step 3.4C:  Use external reviewers to assess the quality of research for faculty seeking tenure and/or promotion.

Goal 4:  Improve the quality and quantity of connections between the School of Accountancy and its constituents.

Objective 4.1:  Ensure the visibility of School of Accountancy accomplishments. 

Action Step 4.1A:  Continue to update the School of Accountancy web site.

Action Step 4.1B:  Maintain the current level of newsletters and personal contacts.

Action Step 4.1C:  Maintain current level of Board of Advisors meetings.

Objective 4.2:  Promote interactions with the School of Accountancy’s professional constituency.
Action Step 4.2A:  Continue to encourage classroom presentations by professionals.

Action Step 4.2B:  Continue to maintain level of surveys and monitor results.

Action Step 4.2C:  Maintain current level of meetings by the faculty with professional constituency.

Action Step D:  Continue to sponsor the Accounting and Auditing Conference and encourage faculty participation.

Objective 4.3:  Encourage alumni participation in School of Accountancy programs.
Action Step 4.3A:  Encourage alumni participation in the Accounting and Auditing Conference.

Action Step 4.3B:  Encourage alumni participation on the Accounting and Auditing Conference advisory board.

Action Step 4.3C:  Encourage alumni participation in Meet the Firms, Career Day, panels, mock interviews, and Business Week.

Objective 4.4:  Enhance the School of Accountancy’s fund-raising activities.
Action Step 4.4A:  Seek outlets for additional accounting fellowships and endowed chairs.

Action Step 4.4B:  Continue to work with the WSU Foundation in fund-raising activities targeting the business community.

Action Step 4.4C:  Continue to work with the WSU Foundation in fund-raising activities targeting alumni.      

Action Step 4.4D:  Continue to use resources from the Accounting and Auditing

Conference to enhance the School of Accountancy resource base.

To fulfill our mission, the School of Accountancy has long been dedicated to the excellence of scholarship by faculty and to a challenging classroom experience that promotes lifelong learning by students.  The process of revising our strategic plan caused the School to be even more mindful of the importance of meeting these performance standards.

Classroom relevance and rigor.  The School of Accountancy strives to sustain classroom excellence in several ways.  One, course syllabi are reviewed for topic coverage and the rigor of expectations from students.  These reviews are periodically performed internally.  Starting this year, we will have syllabi reviewed by external constituents as well.  A select group of employers have agreed to evaluate course syllabi, offering suggestions for improvement and committing to make class presentations on syllabus topics for which they have expertise.

Second, starting this past year, the success of students is directly measured in all accounting classes by various assessment techniques.  The assessment process is still new, and drawing conclusions is difficult at this point.  We are prepared to adjust classes as necessary, based upon multiple-semester results.

Third, class GPAs are reviewed for all sections every year.  Though we do not impose GPA limits on faculty, all instructors are made aware of average results.  Because of the pressure to compete with unaccredited alternatives to our program, we are dedicated to enforcing a continued high level of rigor in all courses.  Below is a summary of last year’s averages in undergraduate classes.  We believe this demonstrates our commitment to high expectations from students.




                                                                                 
        Fall 2006        Spring 2007
ACCT 210 Financial Acct Principles



2.30

2.29

ACCT 220 Managerial Acct Principles


2.17

2.22        

ACCT 310 Intermediate Financial Acct


2.50

2.29

ACCT 320 Intermediate Cost Acct



2.63

2.36

ACCT 410 Intermediate II Financial Acct


2.66

2.59

ACCT 430 Income Tax Principles



3.04

2.17

ACCT 560 Accounting Information Systems


2.94

2.73

ACCT 610 Advanced Financial Acct



2.98

3.10

ACCT 620 Advanced Cost Acct



2.50

2.39

ACCT 630 Taxation of Business Entities


2.71

2.19

ACCT 640 Auditing





2.95

2.95

Faculty scholarship excellence.  The School is encouraging faculty to maintain excellence in research and even elevate the level of publications.  Tenured and tenure-track faculty members have responded well.  The quantity of publications is sustained at a reasonable level and the quality has increased significantly.  In addition to publications in a number of high quality journals, the faculty have published in a number of elite journals.  An article by Dr. Paul Harrison has already appeared in Accounting, Organizations and Society (AOS).  Another faculty member recently learned of the acceptance of his article in AOS also.  Still another had a manuscript accepted for publication in the Journal of Accounting and Economics.  

The School of Accountancy values a wide variety of research.  We are proud of the success of our premiere researchers who attain publications in elite academic journals.  Still, all types of research are respected.  The School of Accountancy and the Barton School of Business see value in academic, professional, and instructional development research. Similarly, we appreciate the value of technical know-how that professional books and treatises can provide.  Hence, all types of intellectual pursuits are encouraged.  The School of Accountancy has versatile research faculty who produce all kinds of research.  We are happy to add to the academic knowledge of accounting, to resolve issues that increase practical accounting knowledge, and to examine methods that improve classroom learning.  All of this research furthers the accounting profession and accomplishes our mission.   

All experienced faculty members actively participate in research.  We also have several recent additions to the School.  These individuals have not had time to generate a research record yet, but the quality of their degree institutions and working papers in progress suggest that they have outstanding potential.

The scholarly accomplishments of School of Accountancy faculty are summarized on the pages that follow.

Dr. Jeffrey Bryant:               

“The Home Sale Gain Exclusion,” (with Nancy Foran), Journal of Accountancy, October 2002.

 “SEC Proposes New Form 8-K Disclosures and Filing Deadlines,” Derivatives, October 2002.

“The Consequences of the New Required Minimum Distribution Regulations For Qualified Plans and IRAs,” Journal of Taxation of Investments, Winter 2003.

“Standing Firm, IRS Rewrites Basis-Shifting Regs. to Shut Down Abusive Tax  Shelter,” Derivatives, April 2003.

“SEC Proposed Rule 10b-18:  Disclosure and Safe Harbor Amendments for Issuer Repurchases of Issuer Securities,” Derivatives, August 2003.

“Considerations Affecting the After-Tax Cost of Business Expansion,” (with Richard Alltizer), Taxes, November 2003.

“CFTC Proposes New Risk-Based Method for Determining Minimum Capital Requirements for FCMs, and Stricter Reporting Rules, Too,” Derivatives, December 2003.

“Enron Retirement Plan Litigation May Have Far-Reaching Significance for Plan Fiduciaries,” Journal of Taxation of Investments, Spring 2004.

“SEC Establishes Alternative Method of Computing Net Capital Charges for Certain Broker-Dealers,” Derivatives, July 2004.

“An Analysis of the Final Code Sec. 263(a) Regulations on Capitalization of Intangible Assets,” (with Richard Alltizer), Taxes, July 2004.

“CFTC Final Rules:  Minimum Financial Requirements, Stricter Reporting Obligations FCMs and IBs; Foreign Futures and Options Transactions,” Derivatives, October 2004.

“SEC Adopts Final Rules Amending Form 20-F To Accommodate Foreign Issuers,” Derivatives, July 2005.

“Final Section 643 Regulations Revise Definition of ‘Income’ and Determine Its Impact on Taxation of Trusts and Estates,” Journal of Taxation of Investments, Summer 2005.

“FASB Hedges Its Position in Response To SEC’s Report Off-Balance Sheet Transactions,” Derivatives, May 2006.

Dr. Jeffrey Bryant (continued)               

“TIPRA Further Compromises a Taxpayer’s Ability to Compromise,” Taxes, November 2006.

“Interagency Final Statement on Elevated-Risk Complex Structured Finance Activities,” Derivatives, April 2007.
Dr. Paul Harrison:

Publications:

“Further Evidence Supporting the Validity of Both a Multidimensional Profile and an Overall Evaluation of Teaching Effectiveness,” Assessment and Evaluation in Higher Education, In Press, (with Charles Burdsal).

“Accountability and Auditors’ Materiality Judgments: The Effects of Differential Pressure Strength on Conservatism, Variability, and Effort,” Accounting, Organizations, and Society, 2006 (with Todd DeZoort and Mark Taylor).

“An Examination of College Students’ Insight Into How They Make Overall Evaluations of Teaching Effectiveness,” Journal on Excellence in College Teaching, 2005 (with Len Gusthart, Joe Ryan, and Phil Moore).

“The Relative Merits of Different Types of Overall Evaluations of Teaching Effectiveness,” Research In Higher Education, 2004 (with Charles Burdsal and Deanna Douglas)

“A Cross-National Test of the Role of Self-Interest on Project Continuation Decisions,” Advances In Management Accounting, 2003, (with Kamal Haddad).

“The Roles of Self-Interest and Ethical Reasoning in Project Continuation Decisions: A Comparative Study of U.S. and the People’s Republic of China,” Managerial Finance, 2003, (with Johnny Deng and Kamal Haddad).

“Identifying Meaningful and Significant Topics for Research and Publication: A Sharing of Experiences and Insights by Influential Accounting Authors,” Journal of Accounting Education, 2002, (with Chee Chow).

Presentations:

“What Open Ended Comments Tell You About Professors with Poor Student Ratings,” Southwestern Psychological Association Meeting, April, 2006, Austin, Texas.
“The Relationship of Open Ended Comments to Numerical Results in a Teaching Evaluation Instrument” Southwestern Psychological Association Meeting, April, 2005, Memphis, Tennessee.

“In the Center Ring:  Teaching Evaluations – Comments vs. Ratings” Southwestern Psychological Association Meeting, April, 2004, San Antonio, Texas.
“The Effects of Accountability Pressure Strength and Decision Aid Availability on Auditors’ Materiality Judgments,” American Accounting Association Annual Auditing Conference, January, 2004 (with Todd DeZoort and Mark Taylor).

Dr. Paul Harrison (continued)

“What Makes a Good Student Evaluation Instrument” Southwestern Psychological Association Workshop, April, 2003, New Orleans, LA.

“A Comparison of Overall Evaluations of Teaching Effectiveness made by Students versus a Weighted Average Overall Evaluation: An Exploratory Analysis,” Southwest Psychological Association, April, 2002(with Charles Burdsal).

Dr. Bill Jarnagin:
Refereed Articles:
“New Cost Priorities:  Using a Balanced Scorecard Approach in Financial Reports?” The Journal of Corporate Accounting and Finance, March/April, 2002. (with L. Bean)
“VIEs Shift Billions Back To the Bottom Line,” The Journal of Corporate Accounting and Finance, November/December, 2004

“Incorporating Financial Accounting Research Into the Accounting Curriculum, Journal of College Teaching & Learning, October, 2006 (with L. Bean and L. Orchard).

“Impact of the New FASB Pension and Postretirement Statement On The Oil and Gas Industry” Petroleum Accounting and Financial Management Journal, Spring, 2007 (with B. McAllister and L. Orchard).

“The Impact of FASB Statement No. 158 on Oil and Gas Company Financial Statements and Financial Ratios” Petroleum Accounting and Financial Management Journal. Summer 2007 edition  (with B. McAllister and L. Orchard).

Refereed Proceedings Articles:
“Incorporating Anti-Fraud Education Into The Business Curriculum,” 2004 College Teaching and Learning Conference, January 5-9, 2004, Lake Buena Vista, Florida (with L. Bean and Pierce).

Balanced Scorecards and Financial Reporting:  An Educational Approach for Integretation, College Teaching & Learning Conference, Walt Disney World, Florida, January 3-7, 2005 (with L. Bean). 

Reprinted Refereed Articles:
“New Cost Priorities:  Using a Balanced Scorecard Approach in Financial Reports?” Reprinted by PriceWaterhouseCoopers, November 2002 Executive Digest Archive (with L.  Bean).

Books:
2003 U.S. Master GAAP Guide, CCH, Inc. 2002.


CD - 2003 U.S. Master GAAP Guide, CCH, Inc. 2002.

Dr. Bill Jarnagin (continued)

Internet Package - 2003 U.S. Master GAAP Guide, included as part of CCH's Federal 

Tax Library, CCH Tax Research Library, CCH, Inc. 2002.
2004 U.S. Master GAAP Guide, Commerce Clearing House, Inc. 2003.


Internet Package - 2004 U.S. Master GAAP Guide, included as part of CCH's Federal 

Tax Library, CCH Tax Research Library, Commerce Clearing House, Inc. 2003.

2005 U.S. Master GAAP Guide, Commerce Clearing House, Inc. 2004.


CD - 2005 U.S. Master GAAP Guide, Commerce Clearing House Inc. 2004


Internet Package - 2005 U.S. Master GAAP Guide, included as part of CCH's Federal 

Tax Library, CCH Tax Research Library, Commerce Clearing House, Inc. 2004.

2006 U.S. Master GAAP Guide, Commerce Clearing House, Inc. 2005 


CD - 2006 U.S. Master GAAP Guide, Commerce Clearing House Inc. 2005


Internet Package - 2006 U.S. Master GAAP Guide, included as part of CCH's Federal 

Tax Library, CCH Tax Research Library, Commerce Clearing House, Inc. 2005.

2007 U.S. Master GAAP Guide, Commerce Clearing House, Inc. 2006 


Internet Package - 2007 U.S. Master GAAP Guide, included as part of CCH's Federal 

Tax Library, CCH Tax Research Library, Commerce Clearing House, Inc. 2006.

2008 U.S. Master GAAP Guide, Commerce Clearing House, Inc. 2007 


Internet Package - 2008 U.S. Master GAAP Guide, included as part of CCH's Federal 

Tax Library, CCH Tax Research Library, Commerce Clearing House, Inc. 2006.

Book Chapters

GAAP Statements, Chapter 1, 2003 U.S. Master Accounting Guide, Commerce Clearing House, 2002.

GAAP Statements, Chapter 2, 2003 U.S. Master Accounting Guide, Commerce Clearing House, 2002.

Dr. Bill Jarnagin (continued)
GAAP Statements, Chapter 1, 2004 U.S. Master Accounting Guide, Commerce Clearing House, 2003.

GAAP Statements, Chapter 2, 2004 U.S. Master Accounting Guide, Commerce Clearing House, 2003.

GAAP Statements, Chapter 1, 2005 U.S. Master Accounting Guide, Commerce Clearing House, Inc., 2004.

GAAP Statements, Chapter 2, 2005 U.S. Master Accounting Guide, Commerce Clearing House, Inc., 2004.

GAAP Statements, Chapter 1, 2006 U.S. Master Accounting Guide, Commerce Clearing House, Inc., 2005.

GAAP Statements, Chapter 2, 2006 U.S. Master Accounting Guide, Commerce Clearing House, Inc, 2005.

GAAP Statements, Chapter 1, 2007 U.S. Master Accounting Guide, Commerce Clearing House, Inc., 2006.

GAAP Statements, Chapter 2, 2007 U.S. Master Accounting Guide, Commerce Clearing House, Inc, 2006.

GAAP Statements, Chapter 1, 2008 U.S. Master Accounting Guide, Commerce Clearing House, Inc., 2007.

GAAP Statements, Chapter 2, 2008 U.S. Master Accounting Guide, Commerce Clearing House, Inc, 2007.

Dr. Jeffrey Quirin:    
Refereed Articles:


“The O’Hearns (A) Estate Planning in the Presence of Long-Term Care Considerations, and (B) A Case of Medicaid Fraud?,” Journal of Business Case Studies, forthcoming 2008 (with D. O’Bryan and R. Heath). 

“A Modified Price-Sales Ratio: A Useful Tool for Investors?,” Journal of Business and Economic Research, forthcoming 2007 (with D. Vruwink, and D. O’Bryan).

“An Extension of Lee and Mitchell’s Unfolding Model of Voluntary Turnover,” Journal of Organizational Behavior, Volume 27, 2006 (with D. Donnelly).
“Locus of Control and Dysfunctional Audit Behavior,” Journal of Business and Economics Research, Volume 3 No. 10, October 2005 (with D. O’Bryan, and D. Donnelly).    

“A Nomological Framework of Budgetary Participation and Performance: A Structural Equation Analysis Approach,” Advances in Management Accounting, 2004, Volume 13 (with D. Donnelly, and D. O’Bryan).  
.  


“A Structural Equation Model of Auditors’ Professional Commitment: The Influence of Firm Size and Political Ideology,” Advances in Accounting Behavioral Research, 2003, Volume 6 (with J. Sweeney and D. Fisher).  

“Fundamental Information Analysis, Future Earnings, and Future Cash Flows:  Evidence from the Oil and Gas Industry,” Oil, Gas & Energy Quarterly, December 2003, Volume 52 No. 2 (with A. Allen and K. Berry).  

“Forecasting Cash Flow from Operations for Oil and Gas Firms: Full Cost Versus Successful Efforts,” Oil, Gas & Energy Quarterly, June 2003, Volume 51 No. 4 (with K. Berry and D. O’Bryan).  

“Auditor Acceptance of Dysfunctional Behavior:  A Theoretical Model,” Behavioral Research in Accounting (BRIA), 2003, Volume 15 (with D. Donnelly and D. O’Bryan).     

“Attitudes Toward Dysfunctional Audit Behavior: The Effects of Locus of Control, Organizational Commitment, and Position,” Journal of Applied Business Research, Winter 2003 (with D. Donnelly and D. O’Bryan).     



“The Perceived Occurrence and Acceptance of Dysfunctional Audit Behavior,” Journal of Forensic Accounting, 2002, Volume 3 No. 2 (with D. Donnelly and D. O’Bryan).
Dr. Jeffrey Quirin (continued)

“Occupational Stress and Turnover Issues in Public Accounting:  The Mediating Effects of Locus of Control, Social Support, and Employment Expectations,” International Business and Research Journal, September 2002 (with D. Donnelly).  
“No, the Sky is Not Falling: Evidence of Accounting Student Characteristics at FSA Schools, 1995-2000,” Issues in Accounting Education, August 2002 (with I. Nelson, V. Vendrzyk, and R. Allen).  

“Comparative Perceptions of the Teaching Profession: Evidence from Influential High School Teachers,” Academy of Educational Research Journal, 2002, Volume 6 No. 2 (with J. Hardin, D. O’Bryan, and A. Sagehorn).  
Abstracts in Refereed Conference Proceedings
“Accountants as Layoff Survivors:  The Impact of Organizational Justice,” 2007 AAA Annual Meeting, August 2007 (with J. Sweeney). 

“Trends in Accounting Student Characteristics:  Results of a 15-Year Longitudinal Study at FSA Schools,” 2007 AAA Annual Meeting, August 2007 (with I. Nelson, V. Vendrzyk, and S. Kovar). 

“Accountants as Layoff Survivors:  The Impact of Organizational Justice,” 2007 AAA Midwest Regional Meeting, April 2007 (with J. Sweeney).  .

“The O’Hearns (A) Estate Planning in the Presence of Long-Term Care Considerations, and (B) A Case of Medicaid Fraud?,” 2006 AAA Midwest Regional Meeting, April 2006 (with D. O’Bryan and R. Heath).

“Locus of Control and Dysfunctional Audit Behavior,” 2004 International Business and Economics Research Conference, October 2004 (with D.O’Bryan and D. Donnelly). 


Dr. Atul Rai:

Refereed Articles:

“Intra-year Shift in Earnings Distribution: Its Implications for Earnings Management,” Journal of Accounting and Economics, forthcoming 2007 (with Joseph Kerstein). 
“Working Capital Accruals and Earnings Management.” Investment Management and Financial Innovations, Volume 4, Issue 2, 2007 (with Joseph Kerstein). 
“Information Content of Analysts’ Forecast in the Presence of Frequent Special Items,” Journal of Business and Economic Perspectives.  Vol  XXXII, , No. 1 (Spring/Summer) (with Jackie Moffit).  
“Changes in Risk Characteristics of Firms Issuing Hybrid Securities: Case of Convertible Debts,” Accounting and Finance (December 2005), Volume 45, (4).
“Reconciliation of Net Income to Cash Flow Using Accounting Equation,” Journal of Accounting Education (Winter 2003).  
Proceedings in Academic Conferences
“A Re-examination of Whether Annual Earnings Increases Are an Important Target,” Proceedings of American Accounting Association Meetings, August 2006, Washington, D.C. (with Joseph Kerstein).

“Information Content of Earnings and Special Items: A Reexamination,” Proceedings of Academy of Business World Conference, Nashville (with Jackie Moffitt).
Invited and Refereed Presentations
“Intra-year Shift in Earnings Distribution: Its Implications for Earnings Management,” American Accounting Association, National Meetings, August 2006, Washington D.C. (with Joseph Kerstein).
“Intra-year Shift in Earnings Distribution: Its Implications for Earnings Management,” New York University, New York, NY, March 2006.  (with Joseph Kerstein).
“Intra-year Shift in Earnings Distribution: Its Implications for Earnings Management,” Midyear Financial Accounting and Reporting Section Meeting, American Accounting Association, Atlanta, GA, January 2006 (with Joseph Kerstein)
“A Re-examination of Whether Annual Earnings Increases Are an Important Target,” McMaster University, Hamilton, ON, Canada, November 2005 (with Joseph Kerstein)
Dr. Atul Rai (continued)
“Information Content of Pro-forma Earnings in the Presence of Frequent Special Items,” Academy of Business World Conference, Nashville, TN, June 2005.

“Intra-year Shift in Earnings Distribution: Its Implications for Earnings Management,” Rutgers University, Newark, NJ, January, 2005 (with Joseph Kerstein).

“Intra-year Shift in Earnings Distribution: Its Implications for Earnings Management,” Conference on Section 404 Internal Reporting Challenges, Center for Corporate Reporting and Governance, Irvine, CA, September 2004 (with Joseph Kerstein).
“Are Earnings Shocks Temporary?,” University of Florida, Gainesville, FL, February 2003 (with Joseph Kerstein).
Other Intellectual Contributions:

“Convergence Project on Financial Instruments and on Fair Value Measurement,” presented at US GAAP-IFRS Conference organized by Mazars & Guérard, SpA, Milan, Italy, November 2006. 
Part 3.  STRATEGIC MANAGEMENT PLANNING PROCESS
The School of Accountancy first adopted a formal comprehensive strategic plan in 1999.  As a first attempt, the School realized that a constant review was necessary to improve the plan and shape it to truly accomplish our mission.  Every year, the mission, goals, objectives, and strategies are meticulously reviewed internally by faculty and externally by the Board of Advisors to the School of Accountancy.

For a number of reasons, in 2005 the faculty determined that a thorough renovation of the strategic management plan was required.  At least three factors prompted this action.  First, the faculty reviewed the existing plan and determined that some aspects worked well and others were not effective at achieving continual improvement.  An examination revealed the workable features as well as the other attributes of the existing plan.  The faculty made a conscious decision to incorporate goals, objectives, and actions that had the best chance for achieving our aim to improve.  Second, the revised AACSB standards forced us to directly address some issues that we had not previously so addressed.  Third, the Barton School of Business was also significantly revising its strategic plan.  The School of Accountancy recognized that changes in its plan were required to remain consistent with the college plan.

The revision effort was completed recently, during the 2006 – 2007 academic year.  The mission and strategic plan in its totality are reviewed every year.  However, the School plans to complete an especially extensive review next year.  One, the plan is new and a thorough first-year assessment of its effectiveness is needed.  Two, four new faculty members joined the School this fall.  They did not participate in all of the formulation processes.  As a result, the new faculty needs to become intimately acquainted with the plan and accept it as their own agenda.  Three, the departure of the dean who oversaw the revision process leaves a new person in that office who similarly needs a comprehensive introduction to the plan and opportunity for input.

Development Process.  To formulate the plan, the School sought input from several constituencies.  Our first objective was to obtain input from all faculty.  It is accurate to say that every faculty member made a contribution to the new plan in some fashion.  The dean’s office and external constituents through the School’s Board of Advisors also provided input.  Several revisions were made during the process as a result of this input.

Review Process.  Ongoing.  If situations arise that call for adjustments to the plan during the year, the Director would consult with the School of Accountancy faculty and act according to the advice and consent of the whole body.  These would represent fairly minor changes, and such a situation has rarely occurred.  Our ongoing connection with the professional community is another source we draw upon to shape our approach to management.  We are continually communicating with accounting professionals in the metropolitan area.  We invite suggestions to improving our programs and our approach to conducting business at all times.  The School is always open to feedback given by external constituents.

As a result of this ongoing communication, the School of Accountancy as well as the Barton School learned that other business schools in the region have made dedicated efforts to improve their business education.  Consequently, special attention is being given to benchmarking School of Accountancy curriculum and classroom methods against competing AACSB-accredited business schools.  This process may lead to modifications in the strategic plan.  The hiring of a new permanent dean may represent another event that affects the content of our plan. 

Annual.  The School recognizes the need to be flexible in a dynamic environment and is prepared to adapt our plans to the immediate recommendations of various constituents.  In addition, a more regular, more formal review process is also necessary.  Consequently, two opportunities for review are taken every year.  The School convenes meetings with its Board of Advisors each semester.  During at least one of those meetings, we ask the Board for any advice or comments it has regarding our mission, objectives, and overall strategic plan.  The School tries to encourage feedback from these professionals.  They frequently provide suggestions for ways to improve our programs.

In addition to consulting with the Board of Advisors, School of Accountancy faculty meet formally each year to discuss various matters, including review of the strategic plan.  The annual faculty retreat is a time for the School to take a reflective, introspective approach to the year.  At every retreat, faculty members attempt to identify strengths, weaknesses, challenges, and opportunities.  This also represents a time when the faculty as a whole can consider and reaffirm its commitment to the mission and our overall objective of continual improvement.

Part 4.  ASSESSMENT TOOLS AND PROCEDURES
Overview

In 2005, the WSU School of Accountancy began to convert its assurance of student learning process to be in accord with the School’s mission as well as newly adopted AACSB standards.  Assessment of both the BBA in Accounting and Master of Accountancy learning goals and objectives is currently done via direct methods such as course-embedded assessment modules.

The School of Accountancy faculty’s goal of improving the assessment model and planning for future assessment was fulfilled through five primary actions which, when taken collectively, comprise the School’s assessment process.

Formation of a Broad–based Assessment Committee

In order to ensure adequate information and feedback, all tenured, tenure-track, and administrative faculty within the School of Accountancy were included in the assessment committee.  In reality, the committee was the entire program faculty with the exception of adjunct instructors.  With this high percentage of faculty serving on the committee representing all subject areas, the School of Accountancy ensured that the outcome would comprehensively reflect the judgments and perspectives of the faculty as a whole.  The committee was co-chaired by Dr. Jeffrey Bryant, School of Accountancy Director, and Dr. Jeffrey Quirin, School of Accountancy representative on the Barton School Assessment Committee.   

Review of Program Objectives and Development of Learning Goals

The committee first committed themselves to reviewing the existing accounting learning goals and objectives and revising and/or replacing the individual goals and objectives to be more relevant to an outcome-based measurement procedure.  The committee’s work also encompassed reviewing the program’s external environment, the current School of Accountancy and Barton School of Business curricula, and the Barton School of Business’ operating environment to determine if there were relevant factors from which presently unarticulated objectives could be identified.  

The committee worked individually and collectively to ascertain what learning goals and objectives should be formulated for the BBA in Accounting and Master of Accountancy (MAcc).  Individual faculty members gathered information and performed other basic research, but the determination of the final list of learning goals and objectives was collectively decided in committee meetings.  By the start of the Fall 2005 semester, an initial set of learning goals and objectives for the MAcc degree was devised.  This list was modified slightly during the Spring 2006 semester.  A list of learning goals and objectives for the BBA in Accounting was finalized during the Fall 2006 semester.             

BBA in Accounting Assessment

The learning goals devised for the BBA in Accounting and related assessment methods are given below:

· Acquire knowledge of current accounting principles, theories, and applications.

· Students will understand basic auditing concepts and how audit planning, fieldwork, and reporting relate to the audit process.  Assessed in ACCT 640 via course examinations.

· Students will be able to read, comprehend, and analyze financial accounting standards and financial accounting information.  Assessed in ACCT 310, ACCT 410, and ACCT 610 via course examinations.

· Students will understand how to use managerial accounting information for planning and control purposes and for making business decisions.  Assessed in ACCT 320 and ACCT 620 via course examinations.

· Students will understand the tax law and tax compliance system with an ability to apply theoretical knowledge to the federal system of tax administration.  Assessed in ACCT 430 and ACCT 630 via course examinations.

· Students will understand the transactions and controls occurring within the basic business process cycles of revenue, expenditure, human resources, conversion, and financing.  Students will understand documentation techniques, such as flowcharting, for the basic business processes.  Assessed in ACCT 560 via Systems Understanding Aid (SUA) projects, Peachtree software projects, and homework assignments.

· Demonstrate skills in effective oral and written communication.  Assessed at the Barton School level, with results for accounting majors provided to School of Accountancy.

· Attain clear analytical and reflective thinking abilities.  Assessed at the Barton School level, with results for accounting majors provided to School of Accountancy.

· Understand ethical decision-making.  Assessed at the Barton School level, with results for accounting majors provided to School of Accountancy.

· Develop active collaborative skills and the ability to work as part of a team.  Assessed at the Barton School level, with results for accounting majors provided to School of Accountancy.

BBA in Accounting Learning Goal 1: Accounting Knowledge

The first BBA in Accounting learning goal and associated subsets is specific to the accounting program.  During the review of program objectives and development of learning goals phase of the assessment process, the faculty determined that current knowledge and application of accounting principles in the major areas of audit, financial, managerial, taxation, and systems were crucial to student success in the contemporary business environment.  As such, learning goal number one is assessed in all upper-level accounting courses which are defined as all accounting courses numbered ACCT 310 and higher.  Full-scale assessment of learning goal number one began in the Spring 2007 semester.  Copies of the specific learning objectives for each course associated with learning goal number one as well as the appropriate grading rubrics are contained in the Appendix. 

Learning goal numbers two through five for the BBA in Accounting are common to all BBA degree programs.  Consistent with the views of the Barton School faculty as a whole, the School of Accountancy faculty felt that communication, analytical thinking, ethical reasoning, and teamwork skills were extremely critical components of each accounting student’s learning experience.  The overall assessment of goals two through five completed at the Barton School level is used as the primary means of assessment for the BBA in Accounting.  The results for the accounting majors are extracted from the general results and forwarded to the School of Accountancy Director and School of Accountancy representative of the Barton School Assessment Committee for separate analysis.  The following discussion of learning goals two through five is consistent with that of the Barton School.  

BBA in Accounting Learning Goal 2: Oral and Written Communication

Even before the start of formal assessments, Barton School faculty and employers of undergraduate students identified communication skills as an area where many Barton School undergraduate students needed improvement.  The Assessment Committee and the Barton School faculty have committed to an extensive assessment process for both oral and written communication: every time a Barton School student turns in a significant writing assignment or makes an oral presentation, that assignment is assessed using a standardized rubric at the same time the assignment is graded (team assignments are excluded).  The oral and written communication rubrics developed by the Barton School are in the Appendix.

A major benefit of having multiple assessments of individual students is identifying students whose communication skills need improvement before they graduate, giving faculty time to provide remedial assistance.  The Barton School has acquired the STEPS (Student Tracking, Evaluation and Portfolio System) database program created by the California State - Chico business school to manage communication assessment results.  STEPS gives faculty an easy, web-based way to enter assessment data while they are grading.  Pilot-testing of STEPS and the Barton School’s original evaluation rubrics began in Fall 2006.  Based on faculty feedback from the pilot testing, rubrics were revised for Spring 2007.  Full implementation of the communication assessment process followed. 
BBA in Accounting Learning Goal 3: Analytical Thinking

Assessing students on their attainment of clear analytical and reflective thinking abilities is done within the Barton School capstone course, Strategic Management (MGMT 681).  Students in MGMT 681 take the Watson-Glaser Critical Thinking Appraisal, a nationally-normed instrument developed by The Psychological Corporation.  The Watson-Glaser consists of five sections with 16 questions each, covering inference, recognition of assumptions, deduction, interpretation, and evaluation of arguments.  The Barton School has used the Watson-Glaser as part of the evaluation of candidates for the Clay Barton Scholarship, the Barton School’s largest scholarship, and its use for assessment was recommended Human Resources Management faculty.

After pilot-testing in Spring 2006 and discussion of the pilot test results with the Assessment Committee and the faculty who teach the Strategic Management course during Fall 2006, the Barton School began giving the Watson-Glaser in all sections of Strategic Management starting Spring 2007; test administration was overseen by WSU’s Counseling and Testing Center.  To provide motivation for doing as well as possible, students received variable amounts of points toward their class grade depending on how well they did relative to the norming sample of college seniors.  The test will be administered in all sections of Strategic Management for the next several years.
BBA in Accounting Learning Goal 4: Ethical Decision-Making

Assessing students’ understanding of ethical decision-making is also done within the Strategic Management (MGMT 681) capstone course.  Based on the recommendation of a faculty member who taught both Strategic Management and an experimental class on business ethics, the Assessment Committee decided to use the Turning Gears, Inc. simulation offered by the Darden School at the University of Virginia to assess students on this goal.  The simulation puts students into the role of a middle manager pressured by a supervisor to make decisions that increased short-run profits and satisfied their “boss” at the expense of ethical considerations. 

A pilot test of the simulation took place during Spring 2006 in the MGMT 681 section taught by the faculty member who recommended the simulation.  Students were told that the simulation would test their decision-making ability, with no mention of any ethical component.  The pilot test results showed that 80% of assessed students had balanced ethical considerations against short-term profits, rather than just trying to please their “boss.” 

Based on the recommendation of the involved faculty member, and following discussions with the Assessment Committee and the other faculty who teach MGMT 681, the Turning Gears, Inc. simulation was integrated into all sections of the class during Spring 2007, with students being given variable amounts of points based on their performance.  At the end of the semester, the MGMT 681 faculty discovered a problem with the simulation: the simulation gave students a score at the end, with higher scores based on how well the students had satisfied their “boss” and ignored ethical considerations.  The MGMT 681 faculty were not happy either giving class points for unethical behavior, or with giving points that contradicted the simulation’s own scoring.

Use of the Turning Gears, Inc. simulation, has been discontinued and the Assessment Committee is currently searching for an alternative method of assessing students’ understanding of ethical decision-making. 
BBA in Accounting Learning Goal 5: Teamwork

In Fall 2007, the Barton School adopted the use of a common peer evaluation form for students involved in team projects to use in evaluating their teammates; the form was developed and used extensively by a Barton School faculty member.  Students are asked to evaluate their teammates on seven dimensions:

· Organizational ability

· Cooperativeness

· Originality or creativity of ideas contributed

· Functional contribution - analysis and recommendations

· Dependability

· Quantity of work contributed

· Quality of work contributed

Students evaluate their teammates on a four-point scale: Unacceptable, Needs Improvement, Acceptable, Outstanding.  A draft rubric has been developed to help students make their evaluations; the draft rubric is in the Appendix.  The Barton School faculty will be discussing the draft and approving a rubric by early Spring 2008. 

The evaluation form was successfully pilot-tested during Fall 2007, with full implementation beginning Spring 2008.  It is expected that all Barton School faculty using team assignments will use the assessment evaluation as part of their students’ peer evaluations of teammates.  Early in the Spring semester, the Barton School will develop and implement an on-line method of collecting the peer evaluation data, either through the STEPS database used for tracking communication or through an alternative system.  The multiple evaluations will be used to identify students whose teamwork needs improvement before they graduate, so that they can be given remedial assistance.

Master of Accountancy (MAcc) Assessment
The learning goals devised for the MAcc and related assessment methods are as follows:

1. Demonstrate skills in effective communication and team work.  Assessed in ACCT 815, ACCT 825, ACCT 835, and ACCT 840 via group projects, presentations, and written case study analyses. 

2. Demonstrate an ability to use and manage technology.  Assessed in ACCT 825 and ACCT 860 via accounting information systems (AIS) projects and effective use of technology in communication.

3. Demonstrate an ability to conduct research of accounting and auditing standards and tax law.  Assessed in ACCT 815, ACCT 835, and ACCT 840 via written solutions to case studies and presentations of the results of research activities.  

4. Demonstrate an ability to discern, evaluate, and respond to ethical dilemmas.  Assessed in ACCT 825 via written solutions to case studies and presentations related to the Ethics Casebook.   

All four learning goals for the MAcc degree are specific to the accounting program.  During the review of program objectives and development of learning goals phase of the assessment process, the faculty regarded communication and teamwork, use of technology, familiarity with accounting standards, and ethical reasoning as the primary components of the graduate experience within the MAcc program.  As such, these learning goals are assessed in graduate level accounting courses that are required of all MAcc students.  Assessment of MAcc learning goal numbers one and three began in the Fall 2005 semester.  Assessment of learning goal numbers two and four commenced during the Spring 2006 and Spring 2007 semesters, respectively.  Copies of the specific criteria for assessing the learning goals for each course are contained in the Appendix.

Development of Embedded Assessment Measures

The preceding effort to review each degree program’s learning goals and objectives produced a list of goals and objectives consistent with the School of Accountancy mission and current AACSB standards.  Using these goals and objectives, the committee members then developed a list of objective questions and methods to use as direct measures of learning in each course.  Evaluation rubrics were then developed by faculty to ensure common measurement during the assessment process.  Rubrics were constructed in accordance with Barton School Assessment Committee guidelines.  In general, each rubric contains a mechanism whereby a student or students’ learning for a particular objective is categorized as exemplary, acceptable, or unacceptable.  When more than one faculty member instructed a particular course, those faculty members collaborated on devising the measurement items and associated rubrics.  Working with the Barton School assessment committee, the School of Accountancy committee coordinated the development of measures where an objective or objectives could be realized in more than one course and orchestrated the measurement items so that these items would be congruent in measuring that objective or objectives.
Review of Assessment Results

Upon the completion of each semester, assessment results are compiled by the SOA Director and/or School of Accountancy representative on the Barton School assessment committee and are distributed to all School of Accountancy faculty.  A School of Accountancy faculty meeting is subsequently held whereby all faculty members are asked to review the assessment results beforehand for the purpose of discussion and planning at the meeting.  When preparing for the assessment results discussion, faculty are asked to consider the following questions relating to the learning objectives of their course(s):

1. To what extent did you achieve this learning objective?  How well are students able to perform the task, integrate the knowledge, and demonstrate understanding of the objective?

2. Did you make any changes this semester to better achieve the learning objective, and if so, were those changes effective?

3. In terms of continuous improvement, what changes will you make to improve the understanding of this learning objective?

Utilization of Feedback Loop   

A point of emphasis of the current assurance of learning process is to take the information obtained through assessment and close the loop by acting to correct identified weaknesses and problem areas.  In cases where corrective action is needed, the process for change is set in motion the following semester.  Some MAcc courses are taught only once per year.  Thus, when corrective action is applied to a particular course, the feedback regarding closing the loop may be unavailable until the course is taught the following year.  Corrective proposals that require approval for action beyond the School of Accountancy are presented to the appropriate Barton School undergraduate or graduate programs committee, which is charged with the evaluation and modification of the undergraduate and graduate programs offered within the Barton School. 

The School of Accountancy also conducts annual faculty retreats and semi-annual Board of Advisors meetings to review assessment results and other aspects of the program and obtain input from independent sources.  At the annual retreat, all School of Accountancy faculty members review the School’s mission and goals, discussing the School’s effectiveness at accomplishing them and reviewing any changes that may be proposed.  In addition to semi-annual Board of Advisors meetings, faculty communicate continuously with members of the professional business community both formally and informally throughout the academic year.   

Assessment Results: BBA in Accounting

BBA Learning Goal 1: Acquire knowledge of current accounting principles, theories, and applications.

1. Students will understand basic auditing concepts and how audit planning, fieldwork, and reporting relate to the audit process.  Assessed in ACCT 640 via course examinations.

All enrolled ACCT 640 students were assessed during the Spring 2007 semester.  Results from the 66 student assessments completed during that semester indicate that 86 percent of students were deemed acceptable or exemplary regarding the objective of basic audit concepts and audit planning, 98 percent were deemed acceptable or exemplary regarding the objective of internal control and audit sampling, and 92 percent were deemed acceptable or exemplary regarding the objective of business cycles and audit completion/reporting.  Therefore, the faculty felt that continued monitoring of this learning goal and related objectives was sufficient.  Results are depicted in a tabular format below.

	Objectives
	Unacceptable
	Acceptable
	Exemplary

	Basic audit concepts
	14%
	55%
	31%

	Internal control and sampling
	2%
	56%
	42%

	Business cycles
	8%
	41%
	51%


2. Students will be able to read, comprehend, and analyze financial accounting standards and financial accounting information.  Assessed in ACCT 310, ACCT 410, and ACCT 610 via course examinations.

All enrolled ACCT 310 students were assessed during the Spring 2007 semester.  Results from the 59 student assessments completed during that semester indicate that 97 percent of students were deemed acceptable or exemplary regarding the objective of accounting cycle and financial statements, 73 percent were deemed acceptable or exemplary regarding the objective of current assets, 95 percent were deemed acceptable or exemplary regarding the objective of long-term assets, and 59 percent were deemed acceptable or exemplary regarding the objective of revenue recognition and investments.  Therefore, the faculty felt that the objectives pertaining to current assets and revenue recognition necessitated additional instruction analysis and effort, while continued monitoring of this learning goal as a whole and other related objectives was warranted.  Results are depicted in a tabular format below.
	Objectives
	Unacceptable
	Acceptable
	Exemplary

	Accounting cycle
	3%
	71%
	26%

	Current assets
	27%
	61%
	12%

	Long-term assets
	5%
	53%
	42%

	Revenue recognition
	41%
	56%
	3%


All enrolled ACCT 410 students were assessed during the Spring 2007 semester.  Results from the 63 student assessments completed during that semester indicate that 100 percent of students were deemed acceptable or exemplary regarding the objective of liabilities and stockholders’ equity, 92 percent were deemed acceptable or exemplary regarding the objective of advanced balance sheet topics, 94 percent were deemed acceptable or exemplary regarding the objective of the statement of cash flows, and 54 percent were deemed acceptable or exemplary regarding the objective of income statement and earnings per share.  Therefore, the faculty felt that the objective pertaining to income statement and earnings per share required additional instruction analysis and effort, while continued monitoring of this learning goal as a whole and other related objectives was adequate.  Results are depicted in a tabular format below.

	Objectives
	Unacceptable
	Acceptable
	Exemplary

	Liabilities and equity
	0%
	60%
	40%

	Advanced balance sheet
	8%
	56%
	36%

	Cash flows
	6%
	71%
	23%

	Income statement
	46%
	48%
	6%


Due to the departure of the faculty member who taught ACCT 610 during the Spring 2007 semester, assessment will be completed for the first time in this course during Fall 2007.

3. Students will understand how to use managerial accounting information for planning and control purposes and for making business decisions.  Assessed in ACCT 320 and ACCT 620 via course examinations.

All enrolled ACCT 320 students were assessed during the Spring 2007 semester.  Results from the 36 student assessments completed during that semester indicate that 100 percent of students were deemed acceptable or exemplary regarding the objective of cost terminology, 94 percent were deemed acceptable or exemplary regarding the objective of decision-making, 81 percent were deemed acceptable or exemplary regarding the objective of costs of quality, 83 percent were deemed acceptable or exemplary regarding the objective of cost volume profit and forecasting, and 89 percent were deemed acceptable or exemplary regarding the objective of the balanced scorecard.  Therefore, the faculty felt that continued monitoring of this learning goal and related objectives was sufficient.  Results are depicted in a tabular format below.
	Objectives
	Unacceptable
	Acceptable
	Exemplary

	Cost terminology
	0%
	53%
	47%

	Decision-making
	6%
	36%
	58%

	Costs of quality
	19%
	44%
	37%

	Cost volume profit
	17%
	67%
	16%

	Balanced scorecard
	11%
	25%
	64%


All enrolled ACCT 620 students were assessed during the Spring 2007 semester.  Results from the 38 student assessments completed during that semester indicate that 79 percent of students were deemed acceptable or exemplary regarding the objective of transfer pricing, 84 percent were deemed acceptable or exemplary regarding the objective of normal costing, and 61 percent were deemed acceptable or exemplary regarding the objective of variance analysis.  Therefore, the faculty felt that the objective pertaining to variance analysis required additional instruction analysis and effort, while continued monitoring of this learning goal as a whole and other related objectives was adequate.  Results are depicted in a tabular format below.

	Objectives
	Unacceptable
	Acceptable
	Exemplary

	Transfer pricing
	21%
	53%
	26%

	Normal costing
	16%
	45%
	39%

	Variance analysis
	39%
	34%
	27%


4. Students will understand the tax law and tax compliance system with an ability to apply theoretical knowledge to the federal system of tax administration.  Assessed in ACCT 430 and ACCT 630 via course examinations.

All enrolled ACCT 430 students were assessed during the Spring 2007 semester.  Results from the 60 student assessments completed during the Spring 2007 semester indicate that 97 percent of students were deemed acceptable or exemplary regarding the objective of taxable income and tax liability, 23 percent were deemed acceptable or exemplary regarding the objective of property transactions, and 98 percent were deemed acceptable or exemplary regarding the objective of compliance.  Since assessment results for ACCT 430 were only available from one instructor, the faculty felt that the objective pertaining to property transactions required additional instruction analysis and effort on behalf of that ACCT 430 instructor.  As a result, senior tax professor Dr. Jeffrey Bryant agreed to discuss this objective and related assessment performance with the instructor and develop a course of action for improvement in this regard.  The faculty further determined that continued monitoring of this learning goal as a whole and other related objectives was adequate.  Results are depicted in a tabular format below.

	Objectives
	Unacceptable
	Acceptable
	Exemplary

	Taxable income and liability
	3%
	53%
	44%

	Property transactions
	77%
	23%
	0%

	Compliance
	2%
	13%
	85%


All enrolled ACCT 630 students were assessed during the Spring 2007 semester.  Results from the 72 student assessments completed during that semester indicate that 99 percent of students were deemed acceptable or exemplary regarding the objective of corporate taxable income and distributions, 96 percent were deemed acceptable or exemplary regarding the objective of tax conduit theory and distributions, and 94 percent were deemed acceptable or exemplary regarding the objective of compliance.  Therefore, the faculty felt that continued monitoring of this learning goal and related objectives was sufficient.  Results are depicted in a tabular format below.

	Objectives
	Unacceptable
	Acceptable
	Exemplary

	Corporate taxable income
	1%
	46%
	53%

	Tax conduit theory
	4%
	94%
	2%

	Compliance
	6%
	61%
	33%


5. Students will understand the transactions and controls occurring within the basic business process cycles of revenue, expenditure, human resources, conversion, and financing.  Students will understand documentation techniques, such as flowcharting, for the basic business processes.  Assessed in ACCT 560 via Systems Understanding Aid (SUA) projects, Peachtree software projects, and homework assignments.

All enrolled ACCT 560 students were assessed during the Spring 2007 semester.  Results from the 37 student assessments completed during that semester indicate that 84 percent of students were deemed acceptable or exemplary regarding the objective of the various basic business process cycles, 84 percent were deemed acceptable or exemplary regarding the objective of basic accounting software, and 95 percent were deemed acceptable or exemplary regarding the objective of business process cycle controls.  Therefore, the faculty felt that continued monitoring of this learning goal and related objectives was sufficient.  Results are depicted in a tabular format below.

	Objectives
	Unacceptable
	Acceptable
	Exemplary

	Business process cycles
	16%
	41%
	43%

	Basic accounting software
	16%
	8%
	76%

	Cycle controls
	5%
	6%
	89%


BBA Learning Goal 2: Demonstrate skills in effective oral and written communication.  Assessed at the Barton School level.

For Spring 2007, only one class of 20 students was assessed on oral communication in the Barton School.  Unfortunately, no accounting majors were enrolled in this course.  Therefore, no assessment results are currently available for this learning goal.  In other classes, oral presentations were team projects unsuitable for assessment with the current rubric.  The School will be evaluating changes to the rubric to allow assessment of the individual elements of team project presentations for Spring 2008. 

As more data become available from Fall 2007 and Spring 2008, target ranges will be set for Acceptable and Exemplary, curriculum improvements will be developed, and students needing remedial help in oral communication will be identified.

For Spring 2007, six writing assignments in five classes were assessed, for a total of 115 student assignments assessed.  The combined results are presented in a tabular format below:
	TRAITS
	Unacceptable
	Needs Improvement
	Acceptable
	Exemplary

	Logic and Organization
	0%
	26%
	51%
	23%

	Use of Language
	1%
	10%
	69%
	20%

	Spelling and Grammar
	1%
	9%
	75%
	15%

	Appropriate Writing Style
	0%
	23%
	56%
	21%


The results from Spring 2007 show that a significant number of School of Accountancy students need help in improving their written communication skills.  As more data become available from Fall 2007 and Spring 2008, target ranges will be set for Acceptable and Exemplary, curriculum improvements will be developed, and students needing remedial help in oral communication will be identified.

Based on the assessment results to date, on employer feedback, and on benchmarking the Barton School’s curriculum against peer and competitive business schools, the Executive Committee has approved exploring the creation of a new, required class in Business Communication, taught by the Elliott School of Communication and/or the Department of English.  Pending approval by the Barton School faculty, it is anticipated that the new course will be designed by the end of Spring 2008. 

BBA Learning Goal 3: Attain clear analytical and reflective thinking abilities.  Assessed at the Barton School level.

One of the national norming samples for the Watson-Glaser was a large group of college seniors from a variety of institutions.  The Barton School’s initial criteria are that Exemplary performance is at or above the 75th percentile of the norming sample (65 out of 80 questions correct), Acceptable is between the 25th and 74th percentiles (52 to 64 correct), and Unacceptable is below the 25th percentile (51 or fewer correct out of 80).  The results of the 26 accounting student assessments from the five sections of MGMT 681, Strategic Management, in Spring 2007 are as follows:





   Unacceptable      Acceptable      Exemplary


Clear Analytical and Reflective


Thinking Abilities


15%

54%

31%
For Spring 2007, School of Accountancy students matched consistently against the national norming sample.  Formal targets and percentages for Exemplary and Acceptable performance will not be set until the Barton School has accumulated more experience with the Watson-Glaser.  However, it is expected that School of Accountancy students should be “better than average.”  In response to these results, and in response to comments from some employers that School of Accountancy students are less skilled at critical thinking than students of competing business schools, faculty have began to explore possible ways of integrating more practice in critical thinking skills across our curriculum.

BBA Learning Goal 4: Understand ethical decision-making.  Assessed at the Barton School level.

Assessing students’ understanding of ethical decision-making is also done within the Strategic Management (MGMT 681) capstone course, with results for accounting students provided to the School of Accountancy. Based on the recommendation of a faculty member who taught both Strategic Management and an experimental class on business ethics, the Assessment Committee decided to assess Barton School students on this goal by using the Turning Gears, Inc., simulation offered by the Darden School at the University of Virginia. The simulation puts students into the role of a middle manager pressured by a supervisor to make decisions that increased short-run profits and satisfied their “boss” at the expense of ethical considerations. 

A pilot test of the simulation took place during Spring 2006 in the MGMT 681 section taught by the faculty member who recommended the simulation. Students were told that the simulation would test their decision-making ability, with no mention of any ethical component. The pilot test results showed that 80% of the students had balanced ethical considerations against short-term profits, rather than just trying to please their boss. 

Based on the recommendation of the involved faculty member, and following discussions with the Assessment Committee and the other faculty who teach MGMT 681, the Turning Gears, Inc., simulation was integrated into all sections of the class during Spring 2007, with students being given variable amounts of points based on their performance. At the end of the semester, the MGMT 681 faculty discovered a problem with the simulation: the simulation gave students a score at the end, with higher scores based on how well the students had satisfied their “boss” and ignored ethical considerations. The MGMT 681 faculty were not happy either giving class points for unethical behavior or with giving points that contradicted the simulation’s own scoring.

Use of the Turning Gears, Inc., simulation has been discontinued, and there is currently a search under way for an alternative method of assessing students’ understanding of ethical decision-making. 

BBA Learning Goal 5: Develop active collaborative skills and the ability to work as part of a team. Assessed at the Barton School level.

In Fall 2007, the Barton School adopted the use of a common peer evaluation form for students involved in team projects to use in evaluating their teammates; the form was developed and used extensively by a Barton School faculty member. Students are asked to evaluate their teammates on seven dimensions or traits:

· Organizational ability

· Cooperativeness

· Originality or creativity of ideas contributed

· Functional contribution - analysis and recommendations

· Dependability

· Quantity of work contributed

· Quality of work contributed

Students will evaluate their teammates on a four-point scale: Unacceptable, Needs Improvement, Acceptable, Outstanding. A draft rubric has been developed to help students make their evaluations. The Barton School faculty will be discussing the draft and approving a rubric by early Spring 2008. When implemented, results for accounting students will be provided to the School of Accountancy.
Assessment Results: Master of Accountancy (MAcc)

MAcc Learning Goal 1: Demonstrate skills in effective communication and teamwork.  

Assessed in ACCT 815, ACCT 825, ACCT 835, and ACCT 840 via group projects, presentations, and written case study analyses.

All enrolled ACCT 815, ACCT 825, ACCT 835, and ACCT 840 students were assessed during the semesters in which these courses were taught commencing with the Fall 2005 semester.  A table summarizing the assessment results of the learning goal of effective communication and teamwork follows.  As shown in the table, students consistently scored in the Acceptable range on communication and teamwork assessments. 

	Course
	Class Size
	% of Class with Grade of B or better - Acceptable

	ACCT 815 (Fall 05)
	10
	90

	ACCT 815 (Fall 06)
	17
	100

	ACCT 825 (Spring 06)
	7
	100

	ACCT 825 (Summer 06)
	10
	100

	ACCT 825 (Spring 07)
	13
	100

	ACCT 825 (Summer 07)
	7
	100

	ACCT 835 (Fall 05)
	9
	100

	ACCT 835 (Fall 06)
	12
	83

	ACCT 840 (Fall 05)
	17
	100

	ACCT 840 (Fall 06)
	7
	93


MAcc Learning Goal 2: Demonstrate an ability to use and manage technology.  

Assessed in ACCT 825 and ACCT 860 via accounting information systems (AIS) projects and effective use of technology in communication.

All enrolled ACCT 825 and ACCT 860 students were assessed during the semesters in which these courses were taught commencing with the Spring 2006 semester.  A table summarizing the assessment results of the learning goal of use and management of technology follows.  As shown in the table, students consistently scored in the Acceptable range on technology assessments.

	Course
	Class Size
	% of Class with Grade of B or better - Acceptable 

	ACCT 825 (Spring 06)
	7
	100

	ACCT 825 (Summer 06)
	10
	100

	ACCT 825 (Spring 07)
	13
	100

	ACCT 825 (Summer 07)
	7
	100

	ACCT 860 (Spring 07)
	18 
	100


MAcc Learning Goal 3: Demonstrate an ability to conduct research of accounting and auditing standards and tax law.  
Assessed in ACCT 815, ACCT 835, and ACCT 840 via written solutions to case studies and presentations of the results of research activities.  

All enrolled ACCT 815, ACCT 835, and ACCT 840 students were assessed during the semesters in which these courses were taught commencing with the Fall 2005 semester.  A table summarizing the assessment results of the learning goal of conducting research of accounting and auditing standards and tax law follows.  As shown in the table, students consistently scored in the Acceptable range on research assessments.

	Course
	Class Size
	% of Class with Grade of B or better - Acceptable

	ACCT 815 (Fall 05)
	10
	90

	ACCT 815 (Fall 06)
	17
	100

	ACCT 835 (Fall 05)
	9
	100

	ACCT 835 (Fall 06)
	12
	92

	ACCT 840 (Fall 05)
	17
	100

	ACCT 840 (Fall 06)
	7
	92


MAcc Learning Goal 4: Demonstrate an ability to discern, evaluate and respond to ethical dilemmas.  
Assessed in ACCT 825 via written solutions to case studies and presentations related to the Ethics Casebook.   

All enrolled ACCT 825 students were assessed during the semesters in which this course was taught commencing with the Spring 2007 semester.  A table summarizing the assessment results of discerning, evaluating, and responding to ethical dilemmas follows. As shown in the table, students consistently scored in the Acceptable range on ethical decision making assessments.

	Course
	Class Size
	% of Class with Grade of B or better - Acceptable

	ACCT 825 (Spring 07)
	13
	100

	ACCT 825 (Summer 07)
	7
	100


Part  5.  FINANCIAL STRATEGIES
The School of Accountancy has sufficient funding to fulfill its mission.
Budgets for educational institutions in Kansas divide revenue and spending into two categories: General Use (GU) and Restricted Use (RU). The General Use category includes funding the university receives from state appropriations plus tuition payments by students; the School of Accountancy is allocated GU funds by the university central administration and the Barton School administration. RU funds include all other revenue sources, such as the Technology and Operations Fee paid by Barton School students, net revenue generated by the Accounting and Auditing Conference and other programs, and income from the Barton School endowment. The table below gives sources of funds figures (using BSQ C.1.5 format) for the 2006-2007 academic year.

	
	GU Funds
	RU Funds
	Total Available

	University Allocation
	$1,268,208 
	
	$1,268,208

	Charges to Students
	
	$7,753
	$7,753

	Accounting and Auditing Conference
	
	$21,500
	$21,500

	Endowment Income:

   Faculty
	
	$176,703
	$176,703

	Endowment Income:

   Scholarships*
	
	$37,680
	$37,680

	Endowment Income:

   Other
	
	$25,779
	$25,779

	TOTAL 
	$1,268,208  

82.5% of total
	 $269,415 

17.5% of total
	$1,537,623


* 
The scholarship figure only includes scholarships specifically earmarked for accounting students; accounting students also receive significant scholarship support from the Barton School and from Wichita State University.

Our objectives and action steps relating to students and faculty place a demand on the School of Accountancy for resources.  The School of Accountancy is predominately funded through a portion of state funds allocated to the Barton School of Business.  The School of Accountancy has little control over this funding source.  Nevertheless, the current and previous Barton School deans have been sensitive to our faculty and operating budget needs.

Hiring academically qualified faculty in accounting has been a priority for the Barton School.  The School of Accountancy has experienced considerable success in hiring high quality candidates.  Part of this success can be attributed to the dean’s willingness to devote extra resources to improve the chance that good people can be attracted to WSU.  Accounting faculty members are provided up-to-date technology, graduate assistant support, databases, and other support designed to enhance their opportunity for success.

During the current year, the School of Accountancy successfully hired two new academically qualified faculty in the tax and AIS areas.  The WSU administration appears committed to providing resources to meet our classroom needs.  The offers contained compensation packages sufficient to hire the top candidates in both fields.

The School of Accountancy also receives financial support from alumni, former faculty, local professionals, and continuing education presentation revenue.  Our goal of developing students to leaders in the professional marketplace includes action plans to increase scholarships available to accounting majors.  Our objective is to attract the highest quality students, and financial aid is helpful to accomplish that.  We also commit to providing students a meaningful experience in activities outside the classroom, particularly with Beta Alpha Psi.  The School is typically required to provide some resources so that Beta Alpha Psi can meet its operating costs.  The School has frequently relied on local professionals to supply scholarship money and Beta Alpha Psi funds.  The School of Accountancy is able to offer numerous scholarships earmarked for accounting majors.  Local employers are eager to cultivate relationships with future employees.  They have always been highly supportive, and the School is optimistic that such support will continue.

Based on our goals and plans, School of Accountancy faculty are expected to produce quality scholarship.  They also have an obligation to participate in professional organizations for purposes of interacting with accountants, continuing to learn the latest technical developments, and gaining relevant professional experience.  Resources for summer research grants, organizational dues, and travel are needed to allow faculty to do this.  Both college and departmental funds are segregated for these purposes.  Revenue generated from the Accounting and Auditing Conference and other continuing education programs have helped cover the demands in past years.  Projected revenues indicate that these sources should sustain faculty development activities in the foreseeable future.

Certainly, there are financial challenges faced by virtually all accounting programs that we must confront as well.  Perhaps the most serious is the accounting faculty shortage that is causing a volatile compensation environment.  Rapidly increasing starting salaries result in salary inversion, even in the short run.  This was undoubtedly a factor in the recent loss of our two newest faculty members.  As a result of escalating salaries during the past two years, they were able to obtain 15 – 20 percent raises compared to their compensation at WSU after less than two years of service.  The WSU administration understands this challenge and seems prepared to take efforts to alleviate the perils associated with it.  Resources for additional faculty fellowships and professorships have become available.  It is our objective to secure more compensation increments of this nature for faculty.

It would be imprudent to suggest that there are no financial resource concerns requiring our vigilance.  However, the School of Accountancy is successfully fulfilling its mission with the current resources provided by the University and external constituents.  All indications are for continued support in the future and we look forward to further success serving students and the profession.

Part 6: NEW DEGREE PROGRAMS
Since the last review, the School of Accountancy has not added any new degree programs.
Part 7: TABLES
Tables 9.1, 10.1, and 10.2 for Spring and Fall 2007 are on the following pages.

Excel versions of the tables are available; please contact Jim Clark, Associate Dean, jim.clark@wichita.edu or 316.978.7097.

	Table 9.1 (Using Student Credit Hours)

	School of Accountancy

	SUMMARY OF FACULTY SUFFICIENCY

	Spring 2007

	
	
	
	
	
	

	
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	Alltizer, Richard
	P
	228
	
	
	Denied tenure; left end of SP07

	Bryant, Jeffrey
	P
	38
	
	
	

	Clausen, Thomas
	P
	324
	
	
	Released end of SP07

	Eilts, Fred
	S
	
	75
	
	

	Flores, Michael
	P
	399
	
	
	

	Harrison, Paul
	P
	456
	
	
	

	Jarnagin, Bill
	P
	207
	
	
	

	Jones, Roger
	P
	678
	
	
	.50 Director of Technology

	May, Phillip
	S
	
	90
	
	Retired faculty

	McAllister, Brian
	P
	201
	
	
	Left end of SP07

	Montgomery, Allen
	S
	
	504
	
	

	Orchard, Louis
	P
	540
	
	
	Released end of SP07

	Quirin, Jeffrey
	P
	444
	
	
	

	Seifert, Deborah
	P
	171
	
	
	Left end of SP07

	Warchuck, Cherie
	S
	
	84
	
	MBA 800

	Zellers, Laura
	S
	
	228
	
	

	Total ACCT
	
	3,686
	981
	79.0%
	


	Table 9.1 (Using Student Credit Hours)

	School of Accountancy

	SUMMARY OF FACULTY SUFFICIENCY

	Fall 2007

	
	
	
	
	
	

	
	Status
	P SCH
	S SCH
	% SCH from P
	Comments

	Bryant, Jeffrey
	P
	135
	
	
	

	De Jong, Jon
	S
	
	54
	
	

	Eilts, Fred
	S
	
	96
	
	

	Flores, Michael
	P
	393
	
	
	.50 Asst Director School of Accountancy

	Hamburg, Jared
	P
	237
	
	
	New hire FL07

	Harrison, Paul
	P
	462
	
	
	

	Jarnagin, Bill
	P
	345
	
	
	

	Jones, Roger
	P
	681
	
	
	.50 Director of Technology

	Kearney, Linwood
	P
	258
	
	
	New hire FL07

	May, Phillip
	S
	
	87
	
	Retired faculty

	Montgomery, Allen
	S
	
	498
	
	

	Quirin, Jeffrey
	P
	219
	
	
	

	Rai, Atul
	P
	741
	
	
	New hire FL07

	Ruvelson, Richard
	S
	
	90
	
	

	Sisneros, Craig
	P
	462
	
	
	New hire FL07

	Warchuck, Cherie
	S
	
	102
	
	

	Zellers, Laura
	S
	
	60
	
	

	Total ACCT
	
	3,933
	987
	79.9%
	


	Table 10-1  

	SUMMARY OF FACULTY QUALIFICATION, INTELLECTUAL CONTRIBUTIONS AND PROFESSIONAL RESPONSIBILITITES

	Spring 2007

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	Number of Contributions
	
	

	
	
	
	
	
	
	
	2003-2007
	
	

	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsibil.
	Comments

	ACCOUNTANCY
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 Alltizer, Richard
	Ph.D., 1994
	2001
	100%
	Yes
	
	
	
	
	4
	3
	
	
	UG,GR,RES,SER
	Denied tenure; left end of SP07

	 Beehler, John
	Ph.D., 1985
	2000
	100%
	Yes
	
	
	
	
	
	
	
	
	ADM
	Dean; left end of SU07

	 Bryant, Jeffrey
	Ph.D., 1994
	1993
	100%
	Yes
	
	
	
	
	12
	1
	
	1
	UG,GR,ADM,RES
	

	 Clausen, Thomas
	Ph.D., 2002
	2003
	100%
	Yes
	
	
	
	
	
	1
	
	
	UG,RES,SER
	Released end of SP07

	 Eilts, Fred
	E.M.B.A., 2006
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Flores, Michael
	A.B.D., 1998
	1998
	100%
	
	Yes
	
	
	3
	
	1
	
	
	UG,GR,ADM
	.50 Asst Director Schl of Acctncy

	 Harrison, Paul
	Ph.D., 1982
	1999
	100%
	Yes
	
	
	
	
	5
	6
	
	
	UG,GR,RES,SER
	

	 Jarnagin, Bill
	Ph.D., 1976
	1987
	100%
	Yes
	
	
	
	
	4
	3
	
	15
	UG,GR,RES,SER
	

	 Jones, Roger
	M.A., 1992
	1993
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,ADM
	.50 Director of Technology

	 May, Phillip
	Ph.D., 1967
	1974
	25%
	
	
	Yes
	
	
	
	
	
	
	UG
	Retired faculty

	 McAllister, Brian
	Ph.D., 2005
	2005
	100%
	Yes
	
	
	
	2
	
	2
	1
	1
	UG,GR,RES,SER
	Left end of SP07

	 Montgomery, Allen
	M.P.A., 1992
	1992
	75%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	 Orchard, Louis
	Ph.D., 1998
	2003
	100%
	Yes
	
	
	4
	
	
	3
	1
	
	UG,RES,SER
	Released end of SP07

	 Quirin, Jeffrey
	Ph.D., 1998
	2000
	100%
	Yes
	
	
	1
	1
	9
	4
	
	2
	UG,GR,RES,SER
	

	 Seifert, Deborah
	Ph.D., 2006
	2006
	100%
	Yes
	
	
	1
	3
	1
	3
	1
	
	UG,GR,RES,SER
	Left end of SP07

	 Warchuck, Cherie
	M.P.A., 1995
	2003
	25%
	
	Yes
	
	
	
	
	
	
	
	UG,GR
	

	 Zellers, Laura
	M.Acc., 1997
	2005
	25%
	
	
	Yes
	
	
	
	
	
	
	UG,GR
	

	Total ACCT
	
	
	
	10
	5
	2
	6
	9
	35
	27
	3
	19
	
	


	Table 10-1 

	SUMMARY OF FACULTY QUALIFICATION, INTELLECTUAL CONTRIBUTIONS AND PROFESSIONAL RESPONSIBILITITES

	Fall 2007

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	Number of Contributions
	
	

	
	
	
	
	
	
	
	2003-2007
	
	

	
	
	
	
	
	
	
	Learning/
	Discipline
	Contrib.
	
	

	
	Degree,
	First
	%
	Qualifications
	Pedagog.
	Based
	Practice
	Professional
	

	
	Year
	App.
	Mssn.
	AQ
	PQ
	O
	PRJ
	OIC
	PRJ
	OIC
	PRJ
	OIC
	Responsibil.
	Comments

	ACCOUNTANCY
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Bryant, Jeffrey
	Ph.D., 1994
	1993
	100%
	Yes
	
	
	
	
	12
	1
	
	1
	UG,GR,ADM,RES
	

	De Jong, Jon
	L.L.M., 1996
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	GR
	

	Eilts, Fred
	E.M.B.A., 2006
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Flores, Michael
	A.B.D., 1998
	1998
	100%
	
	Yes
	
	
	3
	
	1
	
	
	UG,GR,ADM,SER
	.50 Asst Director Schl of Acctncy

	Hamburg, Jared
	A.B.D., 2006
	2007
	100%
	Yes
	
	
	
	
	
	2
	
	
	UG,GR,RES,SER
	New hire FL07

	Harrison, Paul
	Ph.D., 1982
	1999
	100%
	Yes
	
	
	
	
	5
	6
	
	
	UG,GR,RES,SER
	

	Jarnagin, Bill
	Ph.D., 1976
	1987
	100%
	Yes
	
	
	
	
	4
	3
	
	15
	UG,GR,RES,SER
	

	Jones, Roger G.
	M.A., 1992
	1993
	100%
	
	Yes
	
	
	
	
	
	
	
	UG,ADM
	.50 Director of Technology

	Kearney, Linwood
	A.B.D., 2006
	2007
	100%
	Yes
	
	
	
	
	
	
	
	
	UG,GR,RES,SER
	New hire FL07

	May, Phillip
	Ph.D., 1967
	1974
	25%
	
	
	Yes
	
	
	
	
	
	
	UG
	Retired faculty

	Montgomery, Allen
	M.P.A., 1992
	1992
	75%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Quirin, Jeffrey
	Ph.D., 1998
	2000
	100%
	Yes
	
	
	1
	1
	9
	4
	
	2
	UG,GR,RES,SER
	

	Rai, Atul
	Ph.D., 1996
	2007
	100%
	Yes
	
	
	1
	
	4
	12
	
	1
	UG,GR,RES,SER
	New hire FL07

	Ruvelson, Richard
	J.D., 1982
	2007
	25%
	
	Yes
	
	
	
	
	
	
	
	UG
	

	Sisneros, Craig
	Ph.D., 2006
	2007
	100%
	Yes
	
	
	
	
	
	4
	
	
	UG,GR,RES,SER
	New hire FL07

	Warchuck, Cherie
	M.P.A., 1995
	2003
	25%
	
	Yes
	
	
	
	
	
	
	
	UG,GR
	

	Zellers, Laura
	M.Acc., 1997
	2005
	25%
	
	
	Yes
	
	
	
	
	
	
	UG
	

	Total ACCT
	
	
	
	8
	7
	2
	2
	4
	34
	33
	0
	19
	
	


	Table 10.2

	School of Accountancy

	Calculations Relative to Deployment of Qualified Faculty

	Spring 2007

	
	
	
	
	
	
	
	

	 
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	Comments

	Alltizer, Richard
	AQ
	1.00
	
	
	
	
	Denied tenure; left end of SP07

	Beehler, John
	AQ
	1.00
	
	
	
	
	1.00 Dean

	Bryant, Jeffrey
	AQ
	1.00
	
	
	
	
	

	Clausen, Thomas
	AQ
	1.00
	
	
	
	
	Released end of SP07

	Eilts, Fred
	PQ
	
	0.25
	
	
	
	

	Flores, Michael
	PQ
	
	1.00
	
	
	
	.50 Asst Director School of Accountancy

	Harrison, Paul
	AQ
	1.00
	
	
	
	
	

	Jarnagin, Bill
	AQ
	1.00
	
	
	
	
	

	Jones, Roger
	PQ
	
	1.00
	
	
	
	.50 Director of Technology

	May, Phillip
	O
	
	
	0.25
	
	
	Retired faculty

	McAllister, Brian
	AQ
	1.00
	
	
	
	
	Left end of SP07

	Montgomery, Allen
	PQ
	
	0.75
	
	
	
	

	Orchard, Louis
	AQ
	1.00
	
	
	
	
	Released end of SP07

	Quirin, Jeffrey
	AQ
	1.00
	
	
	
	
	

	Seifert, Deborah
	AQ
	1.00
	
	
	
	
	Left end of SP07

	Warchuck, Cherie
	PQ
	
	0.25
	
	
	
	

	Zellers, Laura
	O
	
	
	0.25
	
	
	

	Total ACCT
	
	10.00
	3.25
	0.50
	72.7%
	96.4%
	


	Table 10.2

	School of Accountancy

	Calculations Relative to Deployment of Qualified Faculty

	Fall 2007

	
	
	
	
	
	
	
	

	
	Status
	AQ FTE
	PQ FTE
	Other FTE
	% AQ
	%(AQ+PQ)
	Comments

	Bryant, Jeffrey 
	AQ
	1.00
	
	
	
	
	

	De Jong, Jon
	PQ
	
	0.25
	
	
	
	

	Eilts, Fred
	PQ
	
	0.25
	
	
	
	

	Flores, Michael
	PQ
	
	1.00
	
	
	
	.50 Asst Director School of Accountancy

	Hamburg, Jared
	AQ
	1.00
	
	
	
	
	New hire FL07

	Harrison, Paul
	AQ
	1.00
	
	
	
	
	

	Jarnagin, Bill
	AQ
	1.00
	
	
	
	
	

	Jones, Roger
	PQ
	
	1.00
	
	
	
	.50 Director of Technology

	Kearney, Linwood
	AQ
	1.00
	
	
	
	
	New hire FL07

	May, Phillip
	O
	
	
	0.25
	
	
	Retired faculty

	Montgomery, Allen
	PQ
	
	0.75
	
	
	
	

	Quirin, Jeffrey
	AQ
	1.00
	
	
	
	
	

	Rai, Atul
	AQ
	1.00
	
	
	
	
	New hire FL07

	Ruvelson, Richard
	PQ
	
	0.25
	
	
	
	

	Sisneros, Craig
	AQ
	1.00
	
	
	
	
	New hire FL07

	Warchuck, Cherie
	PQ
	
	0.25
	
	
	
	

	Zellers, Laura
	O
	
	
	0.25
	
	
	

	Total ACCT
	
	8.00
	3.75
	0.50
	65.3%
	95.9%
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Academic Year 2003-2004
Introduction

The purpose of this report is to summarize the collective activities of the School of Accountancy, an academic unit within the Barton School of Business at Wichita State University.  This report includes descriptions of significant events that transpired during the year.  It also addresses progress made towards initiatives carried forward from prior years, as well as those undertaken during the year.  The report discusses various dimensions of strategic planning, undergraduate and graduate programs, and objectives for the following academic year.

Organization

Dr. Jeffrey Bryant serves as the Director of the School of Accountancy.  Dr. Bryant is an Associate Professor and is the BKD Faculty Fellow.  This is his first year serving as Director; he has been with the School of Accountancy since 1993.  Michael Flores serves as the Assistant Director of the School of Accountancy, as well as the Graduate Coordinator for the Master of Accountancy program.  He has been with the School since 1998.

The School is actively supported by its Board of Advisors.  This Board is made up of accounting professionals in the region.  Some of these individuals are WSU alumni, while others are not.  This year’s Board consisted of fourteen individuals.  Board members come from national, regional, and local accounting firms, service providers, and industry.  The Board met twice this year, though on rare occasions may meet more frequently as issues dictate.  This year, as in all years, board meetings are attended by the whole faculty of the School of Accountancy.

The Director of the School of Accountancy reports to the Dean of the Barton School of Business, Dr. John Beehler.  The Dean reports to the Vice President of Academic Affairs and Research, Dr. Robert Kendrick.  The Vice President reports to the President of the University, Dr. Donald Beggs.

Strategic Planning

During the year, the School’s strategic efforts centered on four areas:
The recruitment and retention of qualified faculty

Efforts to ensure that the level of rigor is maintained in the classroom

Efforts to increase the quality of research

Efforts to maintain the School’s connection with the accounting and business professional community.

The 2003-2004 year represented the first year for Dr. Bryant to serve as Director of the School.  As such, this year represented a year of transition for the School.  Transitions are normally challenging.  The transition was made more difficult by the fact that the prior Director, Dr. Jarnagin, was on sabbatical leave.  Further, the year-end resignation of the School’s only accounting information systems instructor and the announcement of a key retirement of the School’s only auditing instructor presented challenges for the School.  The reality of being a transition year for the School’s leadership, coupled with significant changes in the faculty complement, manifested in diminished opportunities for a sustained level of significant reflection on long-term strategic planning.  Nevertheless, the Director and the School focused on encouraging the faculty to aspire to continued excellence in teaching, research, and professional service.
Recruitment/Retention of Qualified Faculty and Other Faculty-related Developments

At the end of the 2002-2003 academic year, Dr. Steven Harrast (AIS) resigned to take another position at an Iowa university.  Dr Phillip May (Auditing) announced that he would be retiring at the end of the Spring 2005 semester.

Two new instructors joined the faculty in the Fall of 2003: Drs. Louis Orchard and Thomas Clausen.  Dr. Yu Cong was hired during the year, and will start Fall 2004.  

Dr. Bill Jarnagin was on a year-long academic sabbatical leave.  This presented unique challenges in meeting AACSB required ratios in general, and covering specialized undergraduate and graduate accounting classes in particular.

The commitment of the School to excellence in the classroom and scholarly activity was recognized by the Barton School of Business, as well as the University.  Dr. Jeffrey Quirin won two awards: the Barton School of Business Undergraduate Instructor of the Year, and the Barton School of Business Researcher / Writer of the Year.  In addition, Dr. Quirin was named the Grant Thornton Faculty Fellow.  Assistant Director Michael Flores won the Wichita State University Excellence in Teaching Award.

This academic year represented the year for mandatory review for tenure and promotion of Dr. Jeffrey Quirin.  Based on this review, Dr. Quirin was promoted to the rank of Associate Professor with tenure effective Fall 2004.

Efforts to Ensure That the Level of Rigor Is Maintained in the Classroom

On an annual basis, individual class GPAs are calculated and reviewed by the faculty.  Overall, the School’s course GPAs consistently indicate that the School of Accountancy maintains the most rigorous grading standards in the Barton School of Business (along with Economics).

To ensure that students completing an accounting course and proceeding onto the next sequential accounting course have the necessary command of the topic, requirements for succession were changed.  At the time, only a grade of D or better was required to take the next sequential course.  This was changed so that a grade of C or better is now required to take the next sequential course.

The School is cognizant of the ongoing importance of attracting high quality students to the profession in general and their programs in particular.  Alternative methods to attract the best students were discussed.  However, given realities in the short term, the School determined that it has a somewhat limited ability to influence the quality of students entering Wichita State.  At this juncture, the School chooses to emphasize elements upon which it may exert more influence.  First, principles classes feature panels of outside speakers who describe career opportunities for accountants in an attempt to convince the best new business students to consider accounting.  Second, at all levels, the School strives to maintain an appropriate level of rigor in accounting classes once the student has chosen to study accounting at Wichita State University.

Efforts to Increase the Quality of Research and to Improve the Relationship of the Research to our Mission Statement

As the age of the School of Accountancy faculty increased, their research productivity waned.  The School recognized that the best opportunity to increase the quality and quantity of scholarly activity was the addition of new faculty with research promise.  Within the past three years, Dr. Paul Harrison was hired into an endowed professor chair based upon his record of research.  Dr. Jeffrey Quirin was also hired as an assistant professor and last year earned a fellowship for his efforts.  The School’s plan is to continue this policy.  Two new recent PhD graduates joined the faculty this year.  With the hiring of Dr. Yu Cong for next fall, the School continues to acquire more fresh talent with an incentive to produce high quality research.

Efforts to Maintain the School’s Connection with the Accounting and Business Professional Community

The School prides itself on its close relationship with the local professional community.  These relationships were nurtured during the year.  The new Director, Jeff Bryant, had frequent lunch meetings with a number of local firms to extend the existing connection.  Several faculty members belonged to local groups and organizations, including Financial Executives Institute and tax luncheon groups.  At our Board of Advisors meeting, issues vital to the School and the professional community were raised and discussed.

In the fall, the School of Accountancy and Beta Alpha Psi sponsored a scholarship banquet.  Students, faculty, and the professional community attended to honor next year’s accounting scholarship recipients.  The banquet is an excellent vehicle for several constituent groups to meet.  This year’s banquet was well attended.

Programs

The faculty reviewed the course catalog descriptions for all undergraduate courses and made a variety of minor changes.

The faculty reviewed and discussed the results of surveys sent to graduating accounting students (BBA).  The results were generally favorable, and no notable adjustments were made to the programs based upon these responses.

The School offers a 30-hour Master of Accountancy degree (MAcc).  After careful consideration, the minimum score requirements relating to the Graduate Management Admission Test (GMAT) were changed.  As a floor figure, applicants must score in the 25th percentile or higher in all individual section scores and for the overall GMAT score.

Historically, the MAcc had offered a so-called 3-2 program whereby students could attain graduate status at the start of their senior year.  Students were then awarded two degrees at the completion of their graduate work: a BBA and an MAcc.  Given a lack of interest by students, confusion, and the additional tuition costs placed on students (graduate tuition rates start applying in the senior year), the faculty voted to de-emphasize this approach.  Consequently, this programmatic approach is not eliminated, but will no longer be prominently noted in MAcc materials.

MBA 800 and Acct 801 are graduate accounting courses taught by the School and offered for the benefit of MBA students.  The School moved to make these courses available only to MBA students in the future, and preclude credit for them by those admitted in the MAcc program.  These courses are elementary and redundant to a student with an undergraduate degree in accounting (as an MAcc student would have).

Objectives for the 2004-2005 Academic Year

Attempt to recruit a top quality Auditing faculty member.
Help new faculty to assimilate into the School of Accountancy environment.
Undertake efforts to ensure that the level of rigor is maintained in the classroom.
Monitor the quality of research production and encourage new faculty to quickly embark on a research agenda.
Maintain the School’s close connection with the accounting and business professional community.

Plan for Annual Accounting and Auditing Conference and execute the plan.  This planning is especially important given that 2005 is the Conference’s thirtieth year of existence, and special efforts will be made to capitalize on this anniversary.
School of Accountancy

W. Frank Barton School of Business

Wichita State University

Annual Maintenance Report

Academic Year 2004-2005
Introduction

The purpose of this report is to summarize the collective activities of the School of Accountancy, an academic unit within the Barton School of Business at Wichita State University.  This report includes descriptions of significant events that transpired during the year.  It also addresses progress made towards initiatives carried forward from prior years, as well as those undertaken during the year.  The report discusses various dimensions of strategic planning, undergraduate and graduate programs, and objectives for the following academic year.

Organization

Dr. Jeffrey Bryant serves as the Director of the School of Accountancy.  Dr. Bryant is an Associate Professor and is the BKD Faculty Fellow.  This is his second year serving as Director; he has been with the School since 1993.  Michael Flores serves as the Assistant Director of the School of Accountancy, as well as the Graduate Coordinator for the Master of Accountancy program.  He has been with the School since 1998.
The School is actively supported by its Board of Advisors.  This Board is made up of accounting professionals in the region.  Some of these individuals are WSU alumni, while others are not.  This year’s Board consisted of fourteen members.  Board members come from national, regional, and local accounting firms, service providers, and industry.  The Board met twice this year, which was adequate to deliberate all topics of interest to the School of Accountancy.  This year, as always, board meetings are attended by the whole faculty of the School of Accountancy.

The Director of the School of Accountancy reports to the Dean of the Barton School of Business, Dr. John Beehler.  The Dean reports to the Vice President of Academic Affairs and Research, Dr. John Hutchinson.  The incumbent Vice President, Robert Kendrick, passed away during the year.  The Vice President reports to the President of the University, Dr. Donald Beggs.

Strategic Planning

During the year, the School’s strategic efforts centered on four areas:
The recruitment and retention of qualified faculty

Efforts to ensure that the level of rigor is maintained in the classroom

Efforts to increase the quality of research

Efforts to maintain the School’s connection with the accounting and business professional community.

A focal point of this year’s strategic management was the gathering and analysis of information for the School’s interim AACSB report.  Under a process that is ending this year, the School was required to submit an interim report addressing areas of concern to the AACSB.  Based upon the concerns, the School reflected on the quality of intellectual contributions and the proportion of accounting faculty producing regular contributions.  Replacement of departed faculty was also a concern.  The hiring of academically qualified faculty has been an almost constant concern for the past two years, and will continue to be for at least the next year.

In addition to the interim report, two other factors motivated the School to consider revisiting its strategic plan.  First, the Barton School of Business was undertaking just such an endeavor.  Second, the new AACSB accounting accreditation standards issued last year caused the faculty to realize that a fresh approach to strategic fundamentals was appropriate.  The School’s first mission statement and strategic plan dated from the 1999-2000 academic year. The School realized that some of the objectives and strategies of the original strategic plan and mission statement were not realistically operational and actionable. Therefore, momentum is growing to modify our plans.  This revision process is a major agenda item for next academic year.

Nevertheless, the Director and the School focused on encouraging the faculty to aspire to continued excellence in teaching, research, and professional service.

Recruitment/Retention of Qualified Faculty and Other Faculty-related Developments

Frankly, attempts to acclimate new faculty were somewhat disappointing.  The faculty hires who joined the School in Fall 2003 have not been able to launch a reliable stream of research output.  All tenured faculty members are concerned about their progress.  Further, the new hire for this year resigned after just one year.  His wife and family never relocated to Wichita.  The faculty acknowledges it must be diligent to improve the quality of new faculty hires and increase the chances for their success and retention.

As mentioned, at the end of the 2004-2005 academic year, newly hired Dr. Yu Cong (AIS) resigned.  Therefore, a search for a new AIS instructor will be conducted during the next academic year.  A successful search was completed for an auditing professor this year.  Dr. Brian McAllister was hired for the upcoming vacancy in Auditing (to replace the retiring Dr. Phillip May).  He will join the faculty in Fall 2005.

For another year, the commitment of the School to excellence in the classroom and scholarly activity was recognized by the Barton School of Business, as well as the University.  Dr. Bill Jarnagin was named the Barton School of Business Graduate Instructor of the Year.  Assistant Director Michael Flores was named the Regier Carr and Monroe Faculty Fellow.

Dr. Jeffrey Quirin began the school year newly promoted to the rank of Associate Professor with tenure.
Efforts to Ensure That the Level of Rigor Is Maintained in the Classroom

On an annual basis, individual class GPAs are calculated and reviewed by the faculty.  Overall, the School’s course GPAs consistently indicate that the School of Accountancy maintains the most rigorous grading standards in the Barton School of Business (along with Economics).

To ensure that students completing an accounting course and proceeding onto the next sequential accounting course have the necessary command of the topic, requirements for succession were changed.  Previously, only a grade of D or better was required to take the next sequential course.  This was changed so that a grade of C or better is now required to take the next sequential course.  This change became effective during this school year.

The School is always striving to attract high quality students to the profession in general and the accounting program in particular.  The School continues to emphasize methods that it can control and that have the greatest influence.  So, principles classes feature panels of outside speakers who describe career opportunities for accountants in an attempt to convince the best new business students to consider accounting.  And, at all levels, the School strives to maintain an appropriate level of rigor in accounting classes once the student has chosen to study accounting at Wichita State University.

Efforts to Increase the Quality of Research and to Improve the Relationship of the Research to our Mission Statement

The School continues to recognize that the best opportunity to increase the quality and quantity of scholarly activity is the addition of new faculty with research promise. Three new recent PhD graduates joined the faculty in the past two years.  One of these, Dr. Yu Cong, departed after only one year, and the School will act promptly to replace him with another academically qualified individual.  

Efforts to Maintain the School’s Connection with the Accounting and Business Professional Community

The School prides itself on its close relationship with the local professional community.  These relationships were nurtured during the year.  The Director, Jeff Bryant, had frequent lunch meetings with a number of local firms to extend the existing connection.  Several faculty members belonged to local groups and organizations, including Financial Executives Institute and tax luncheon groups.  At our Board of Advisors meeting, issues vital to the School and the professional community were raised and discussed.

The School was honored to participate in a new program this year that benefited a national professional organization as well as local accountants.  During the year, the nationwide CPA exam began moving from a pencil-and-paper approach to a computerized platform.  The AICPA sought volunteer institutions to serve as beta-sites for computerized examination evaluation.  The School volunteered, and two such beta tests were administered in the Clinton Hall Computer Classroom.  Together, several hundred students took multiple parts of the CPA exam.  This was offered free of charge, and WSU was the only school in Kansas to participate at this time.  This offered invaluable experience to our students, alumni, and others.  Our participation was extremely well received by the business community.

In May, the School hosted its 30th Accounting and Auditing Conference.  The School received support from several sponsors.  The proceedings were a resounding success.  After the first day of presentations, a reception was held at the All American Club on campus.  Attendance was outstanding.  The conference resulted in a highly successful opportunity to meet and maintain relationships with the professional community and alumni.

In the fall, the School of Accountancy and Beta Alpha Psi sponsored a scholarship banquet.  Students, faculty, and the professional community attended to honor next year’s accounting scholarship recipients.  The banquet is an excellent vehicle for several constituent groups to meet.  This year’s banquet was well attended.

Programs

The faculty reviewed and discussed the results of surveys sent to graduating accounting students (BBA).  The results were generally favorable, and no notable adjustments were made to the programs based upon these responses.

In terms of curriculum issues, the School addressed the need to remain vibrant in the areas of teaching technology.  The School began to consider the status of ACCT 260, a predominately Microsoft Office class.  Historically this course has been treated as an accounting course taught by accounting faculty.  While no change was undertaken during the current year, a classification shift was discussed and may occur in the future.  The change would reconstitute the class as a Business Administration course and revise the nature of the course to more closely meet technology skill needs of students.

The School offers a 30-hour Master of Accountancy degree.  After careful consideration, the minimum score requirements relating to the Graduate Management Admission Test (GMAT) were changed in an attempt to reinforce the quality of students admitted to the program.  As a floor figure, applicants must score in the 25th percentile or higher in all individual section scores, and for the overall GMAT score.  This change became effective during the current school year.

As a learning experience for students and in the interest of local employers, the School is committed to a vibrant internship program.  After consultation with the Board of Advisors, the School began a process to shift the timing of two MAcc courses to better accommodate students taking cooperative education and internship positions in spring semesters.  Starting in Fall 2005, ACCT 840 (Auditing) will be offered in fall semesters, and ACCT 860 (AIS) moves to spring semesters.

Objectives for the 2005-2006 Academic Year

Attempt to recruit a top quality AIS faculty member.
Help new faculty to assimilate into the School of Accountancy environment.
Undertake efforts to ensure that the level of rigor is maintained in the classroom.
Monitor the quality of research production and encourage new faculty to quickly embark on a research agenda.
Maintain the School’s close connection with the accounting and business professional community.

Plan for the Annual Accounting and Auditing Conference and execute the plan.  

Develop a list of high quality accounting journals and begin the process of rethinking and revising our strategic plan.

School of Accountancy
W. Frank Barton School of Business

Wichita State University

Annual Maintenance Report

Academic Year 2005-2006
Introduction

The purpose of this report is to summarize the collective activities of the School of Accountancy, an academic unit within the Barton School of Business at Wichita State University.  This report includes descriptions of significant events that transpired during the year.  It also addresses progress made towards initiatives carried forward from prior years, as well as those undertaken during the year.  The report discusses various dimensions of strategic planning, undergraduate and graduate programs, and objectives for the following academic year.

Organization

Dr. Jeffrey Bryant serves as the Director of the School of Accountancy.  Dr. Bryant is an Associate Professor and is the BKD Faculty Fellow.  This is his third year serving as Director; he has been with the School since 1993.  Michael Flores serves as the Assistant Director of the School of Accountancy, as well as the Graduate Coordinator for the Master of Accountancy program.  He has been with the School since 1998.

The School is actively supported by its Board of Advisors.  This Board is made up of accounting professionals in the region.  Some of these individuals are WSU alumni, while others are not.  This year the board consisted of thirteen individuals.  Board members come from national, regional, and local accounting firms, service providers, and industry.  The Board met twice this year and accomplished all items on its agenda.  This year, as in all years, board meetings are attended by the whole faculty of the School.

The Director of the School of Accountancy reports to the Dean of the Barton School of Business, Dr. John Beehler.  The Dean reports to the Vice President of Academic Affairs and Research, Dr. John Hutchinson.  The Vice President reports to the President of the University, Dr. Donald Beggs.

Strategic Planning

During the year, the School’s strategic efforts centered on four areas:
The recruitment and retention of qualified faculty

Efforts to ensure that the level of rigor is maintained in the classroom

Efforts to increase the quality of research

Efforts to maintain the School’s connection with the accounting and business professional community.

For a number of reasons, the School began a comprehensive review and revision of its strategic plan.  The AACSB interim report filed during the summer focused our thoughts in certain areas.  Also, the Barton School of Business was undertaking just such an endeavor.  In addition, the recently issued AACSB accounting accreditation standards caused the faculty to realize that a fresh approach to strategic fundamentals was appropriate.  The School’s first mission statement and strategic plan dated from the 1999-2000 academic year. The School realized that some of the objectives and strategies of the original strategic plan and mission statement were not realistically operational and actionable.    
Therefore, the revision process was an agenda item for this academic year.  Part of the process involved constructing a list of high quality journals in the accounting areas to comply with the new Barton School of Business teaching load policy.  As a result, the faculty engaged in a lengthy reflection on the quality of intellectual contributions that are appropriate for our School.

For this year, we successfully developed a revised vision and mission statement.  Review and approval was obtained from the Dean and Associate Dean.  The School of Accountancy Board of Advisors was also given an opportunity to comment and advise.  Significant progress was made on developing tools to measure outcomes of student learning in all accounting classes.  Graduate student assessments began this year.  The methods developed should be ready for administration to undergraduate students in Fall 2006 classes.  Given our discussion, particularly in the areas of intellectual contributions and student learning, we are optimistic that formal goals, objectives, and action plans can be efficiently finalized next year.

Recruitment/Retention of Qualified Faculty and Other Faculty-related Developments

For another year, the commitment of the School to excellence in the classroom and scholarly activity was recognized by the Barton School of Business, as well as the University.  Dr. Jeffrey Quirin was named a Barton Distinguished Chair in Accounting.  This was in recognition of his outstanding accomplishments in and contributions to intellectual activities.  This appointment begins in Fall 2006.  The School of Accountancy is now home to two endowed professor chairs, as well as three faculty fellows.  For his sustained and continuing excellence in the classroom, Assistant Director Michael Flores was inducted into the Wichita State University Academy of Effective Teaching, a lifetime appointment.  Dr. Jeffrey Bryant petitioned for promotion under the tenure and promotion review process during the year.  As a result of this review, Dr. Bryant was promoted to Full Professor.

With respect to new faculty, there were identifiable successes.  Dr. Brian McAllister joined the faculty in Fall 2005 to teach undergraduate and graduate auditing classes.  At the end of the 2004-2005 academic year, newly hired Dr. Yu Cong (AIS) resigned.  Therefore, a search for a new AIS instructor was conducted during the year.  This search resulted in the hiring of Dr. Deborah Seifert, who will join the faculty in Fall 2006.  

There were disappointments as well.  Annual reviews are made of all untenured faculty.  This evaluation reviews the prior periods in detail, and considers the member’s prospect for future success in attaining promotion.  As a result of this review, a very difficult decision was made in relation to two faculty members.  These probationary faculty had some working papers in progress, but their advancement was slow.  Based on this progress, the School of Accountancy faculty voted to renew their contracts.  However, Dean John Beehler found the progress made by Drs. Louis Orchard and Thomas Clausen to be inadequate, and they will be given terminal contracts for the 2006-2007 academic year.
Efforts to Ensure That the Level of Rigor Is Maintained in the Classroom

On an annual basis, individual class GPAs are calculated and reviewed by the faculty.  Overall, the School’s course GPAs consistently indicate that the School of Accountancy maintains the most rigorous grading standards in the Barton School of Business (along with Economics).

MAcc assessment standards were approved by the University and assessment began in Fall 2005.  All required MAcc accounting classes have a variety of teaching rubrics to evaluate on an ongoing basis.

Undergraduate assessment methodology discussions were begun.  The School of Accountancy is considering the appropriateness of a so-called “rising junior” exam to evaluate the proficiency and adequacy of students’ progress through the curriculum.

The School of Accountancy is always striving to attract high quality students to the profession in general and the accounting program in particular.  The School continues to emphasize methods that it can control and that have the greatest influence.  So, principles classes feature panels of outside speakers who describe career opportunities for accountants in an attempt to convince the best new business students to consider accounting.  And, at all levels, the School strives to maintain an appropriate level of rigor in accounting classes once the student has chosen to study accounting at Wichita State University.

Efforts to Increase the Quality of Research and to Improve the Relationship of the Research to our Mission Statement

The School continues to recognize that the best opportunity to increase the quality and quantity of scholarly activity is the addition of new faculty with research promise.    Four new recent PhD graduates joined the faculty in the past three years.  One of these, Dr. Yu Cong, departed after only one year, and the School has acted promptly to replace him with another academically qualified individual, Dr. Deborah Seifert in Fall 2006. 

The School began the process of developing a list of accounting journal rankings.  A significant number of sample lists were obtained from various universities.  The School’s peer institutions are: Akron, Oakland, UC-Denver, UNC-Charlotte, UNLV, UNM, and UN-Reno.  Our aspirant institutions are: George Mason, Northern Illinois, Louisville, and UT-San Antonio.  A portion of this list will be used in the evaluation of teaching loads.

Efforts to Maintain the School’s Connection with the Accounting and Business Professional Community

In the fall, the School of Accountancy and Beta Alpha Psi sponsored a scholarship banquet.  Students, faculty, and the professional community attended to honor next year’s accounting scholarship recipients.  The banquet is an excellent vehicle for several constituent groups to meet.  This year’s banquet was well attended.

In general, the School maintained a close relationship with the local professional community.  The Director, Jeffrey Bryant, and several other faculty members continued their practice of lunch meetings with a number of local firms to extend the existing connection.  Several faculty members belonged to local groups and organizations, including Financial Executives Institute and tax luncheon groups.  At our Board of Advisors meeting, the board was given a summary of the prior year’s progress and had an opportunity to provide input.

Programs

The faculty reviewed and discussed the results of surveys sent to graduating accounting students (BBA).  The results were generally favorable, and no notable adjustments were made to the programs based upon these responses.

In terms of curriculum issues, the School addressed the need to remain vibrant in the areas of teaching technology.  The School continues to consider the status of ACCT 260, a predominately Microsoft Office class.  Historically this course has been treated as an accounting course taught by accounting faculty.  While no change was undertaken during the current year, a classification shift was discussed and may occur in the future.  The change would reconstitute the class as a Business Administration course and revise the nature of the course to more closely meet technology skill needs of students.

As a learning experience for students and in the interest of local employers, the School is committed to a vibrant internship program.  After consultation with the Board of Advisors, the School began a process to shift the timing of two MAcc courses to better accommodate students taking cooperative education and internship positions in spring semesters.  ACCT 840 (Auditing) will be offered in fall semesters, and Acct 860 (AIS) moves to spring semesters.  This change became effective during the 2005-2006 school year.

Objectives for the 2006-2007 Academic Year

Attempt to recruit three top quality faculty members, at least one of whom will be a person with teaching interests in financial accounting.
Help new faculty to assimilate into the School of Accountancy environment.
Undertake efforts to ensure that the level of rigor is maintained in the classroom.
Monitor the quality of research production and encourage new faculty to quickly embark on a research agenda.
Maintain the School’s close connection with the accounting and business professional community.

Plan for the Annual Accounting and Auditing Conference, and execute the plan.  

Continue to develop a list of accounting journals and continue the process of rethinking and revising our strategic plan.

Administer separate surveys to employers and alumni to determine levels of satisfaction and areas of opportunity for improvement.
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Academic Year 2006-2007
Introduction

The purpose of this report is to summarize the collective activities of the School of Accountancy, an academic unit within the Barton School of Business at Wichita State University.  This report includes descriptions of significant events that transpired during the year.  It also addresses progress made towards initiatives carried forward from prior years, as well as those undertaken during the year.  The report discusses various dimensions of strategic planning, undergraduate and graduate programs, and objectives for the following academic year.

Organization

Dr. Jeffrey Bryant serves as the Director of the School of Accountancy.  Dr. Bryant is a Professor and is the BKD Faculty Fellow.  This is his fourth year serving as Director; he has been with the School since 1993.  Michael Flores serves as the Assistant Director of the School of Accountancy, as well as the Graduate Coordinator for the Master of Accountancy program.  He has been with the School since 1998.

The School’s Board of Advisors was called upon for input and comment again this year.  This Board is made up of accounting professionals in the region.  This year, the board consisted of twelve members.  Board members come from national, regional, and local accounting firms, service providers, and industry.  The Board met once this year.  Because of our frequent contacts with most of the members during this academic year, a second meeting was not considered necessary.  This year, as all years, board meetings are attended by the whole faculty of the School of Accountancy.

The Director of the School of Accountancy reports to the Dean of the Barton School of Business, Dr. John Beehler.  The Dean reports to the Vice President of Academic Affairs and Research, Dr. Gary Miller.  The Vice President reports to the President of the University, Dr. Donald Beggs.

Strategic Planning

During the year, the School’s strategic efforts centered on four areas:
The recruitment and retention of qualified faculty

Efforts to ensure that the level of rigor is maintained in the classroom

Efforts to increase the quality of research

Efforts to maintain the School’s connection with the accounting and business professional community.

The School continued a comprehensive review and revision of its strategic plan.  In establishing objectives and action plans, the faculty revisited the important implications of our mission.  We contemplated what results were desired, and attempted to focus on feasible methods that would culminate in the desired results.  The plan was also formulated with an understanding that it needed to be consistent with the new Barton School of Business document.  Likewise, meeting the spirit of the new AACSB standards governed our thinking.  An especially thorough review of the new strategic document is planned for next year.  With a new dean and four new faculty members arriving in the fall, the environment will change somewhat and a need is seen to fully involve the new participants in the policy blueprint process. 

Recruitment/Retention of Qualified Faculty and Other Faculty-related Developments

For yet another year, School of Accountancy faculty were honored for their excellence in the classroom and scholarly activity.  Dr. Jeffrey Quirin began the school year as a Barton Distinguished Chair in Accounting.  This was in recognition of his outstanding accomplishments in and contributions to intellectual activities.  The School of Accountancy is now home to two endowed professor chairs, as well as three faculty fellows.  Dr. Bryant began the school year as a newly-promoted Full Professor.  Dr. Paul Harrison accomplished a fairly rare feat for an accounting professor:  he received an Institute of Internal Auditors Research Foundation Grant.  Next year, he will travel to several foreign destinations to collect data for this project.

The 2006-2007 year was hectic from a human resources viewpoint.  At the beginning of the year, Dr. Deborah Seifert joined the faculty to teach undergraduate and graduate AIS classes.  Given the employment market, faculty searches were surprisingly successful.  The School began the year looking for two new hires.  When the year ended, we had managed to hire four new academically qualified individuals:  Dr. Atul Rai, Dr. Craig Sisneros, Jared Hamburg, and Linwood Kearney.  The reason for all the hiring is disappointing, however.  Two assistant professors were on terminal contracts this year.  Another assistant professor came up for mandatory tenure and promotion review.  He was unsuccessful, and left Wichita State University at year end.  Two other faculty made decisions to leave the School of Accountancy as well.  For personal and professional reasons, Drs. Deborah Seifert and Brian McAllister left the School at the end of the Spring 2007 semester.  This means that the School will have to fill two four faculty vacancies for Fall 2008.  Faculty were not the only personnel departing.  The longtime Administrative Assistant of the School, Ellen Hulsey, retired.  She was replaced by Danna Sprankle.
Efforts to Ensure That the Level of Rigor Is Maintained in the Classroom

On an annual basis, individual class GPAs are calculated and reviewed by the faculty.  Overall, the School’s course GPAs consistently indicate that the School of Accountancy maintains the most rigorous grading standards in the Barton School of Business (along with Economics).

The School’s MAcc student learning assessment metrics were approved by the University, and administration began during Fall 2005.  All required MAcc accounting classes will have a variety of teaching rubrics to evaluate on an ongoing basis.  The initial results were reviewed by the faculty, with no actionable items noted.

Undergraduate student learning assessment methodology discussions continued.  The School is considering the appropriateness of a so-called “rising junior” exam to evaluate the proficiency and adequacy of students’ progress through the curriculum.  It is expected that the college will begin administering this exam soon.

The School is always striving to attract high quality students to the profession in general and the accounting program in particular.  The School continues to emphasize methods that it can control and that have the greatest influence.  So, principles classes feature panels of outside speakers who describe career opportunities for accountants in an attempt to convince the best new business students to consider accounting.  And, at all levels, the School strives to maintain an appropriate level of rigor in accounting classes once the student has chosen to study accounting at Wichita State University
Efforts to Increase the Quality of Research and to Improve the Relationship of the Research to our Mission Statement

The School still believes that the best opportunity to increase the quality and quantity of scholarly activity is the addition of new faculty with research promise.  Five new recent PhD graduates joined the faculty in the past four years  One of these, Dr. Yu Cong, departed after only one year, and the School of Accountancy acted promptly to replace him with another academically qualified individual, Dr, Deborah Seifert, but she left at the end of the Spring 2007 semester.  Extensive discussions about intellectual contributions during the strategic management development sessions seemed to instill in everyone a sense of commitment to quality research.  Certainly, all faculty have a better understanding of the need for continuing a research agenda that includes quality publications.  

Efforts to Maintain the School’s Connection with the Accounting and Business Professional Community

The School maintained a close relationship with the local professional community.  The Director, Jeffrey Bryant, and several other faculty members continued their practice of lunch meetings with a number of local firms to extend the existing connection.  Several faculty members belonged to local groups and organizations, including Financial Executives Institute and tax luncheon groups.  At our Board of Advisors meeting, issues vital to the School and the professional community were raised and discussed.

Our informal efforts to obtain feedback from employers are ongoing.  To generate more formal documentation, an employer survey was administered this year.  The instrument was revised from previous iterations.  Results indicated that employers were satisfied with the quality of Wichita State graduates.  The alumni survey instrument was also reviewed and revised.  A decision was made to wait to administer it next year.

In the fall, the School of Accountancy and Beta Alpha Psi sponsored a scholarship banquet.  Students, faculty, and the professional community attended to honor next year’s accounting scholarship recipients.  The banquet is an excellent vehicle for several constituent groups to meet.  This year’s banquet was well attended.

Programs

The faculty reviewed and discussed the results of surveys sent to graduating accounting students (BBA).  The results were generally favorable, and no notable adjustments were made to the programs based upon these responses.

In terms of curriculum issues, the School addressed the need to remain vibrant in the areas of teaching technology.  The School continues to consider the status of Acct 260, a predominately Microsoft Office class.  Historically this course has been treated as an accounting course taught by accounting faculty.  While no change was undertaken during the current year, a classification shift was discussed and may occur in the future.  The change would reconstitute the class as a Business Administration course and revise the nature of the course to more closely meet technology skill needs of students.

In an effort to broaden the academic experience of our MAcc students and improve their sense of professional integrity, it was decided to add an ethics module to the program.  Based on the classes offered, ACCT 825, Management Control Systems, was chosen as the logical place for such a module.  This module was incorporated in the class for the Spring 2007 semester.

Objectives for the 2007-2008 Academic Year

Attempt to recruit two top quality faculty members, in the areas of Taxation and AIS.

Help new faculty to assimilate into the School of Accountancy environment.
Undertake efforts to ensure that the level of rigor is maintained in the classroom.
Monitor the quality of research production and encourage new faculty to quickly embark on a research agenda.
Maintain the School’s close connection with the accounting and business professional community.

Plan for the Annual Accounting and Auditing Conference and execute the plan. 

Distribute a survey to School of Accounting alumni to determine levels of satisfaction and areas for improvement.
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Section IV
Policies for Faculty Management

Overview
The School of Accountancy follows the university and Barton School policies for faculty management.  Detailed information about these policies are available in the Wichita State University Policies and Procedures Manual (http://webs.wichita.edu/inaudit/tablepp.htm) and the Kansas Board of Regents Policy Manual (http://www.kansasregents.org/). In Kansas, all faculty salary raises must be determined through a merit-based system; there are no cost-of-living salary increases for faculty.

WSU allows a full professor who has been at that rank for at least six years to petition to receive another salary increase commensurate with promotion to full professor. If the faculty member meets the existing standards for promotion to full professor, based on performance since the initial promotion to full professor, the person receives a permanent salary increase, in addition to any merit increase. Full professors who continue performing at a high level can receive multiple Professor Incentive Review salary increases.

Consistent with state and university policies, there are three groups of faculty in the Barton School: tenure-track faculty, full-time non-tenure-track faculty, and adjunct faculty. Tenure-track faculty ranks at WSU are Instructor, Assistant Professor, Associate Professor, and Professor. Untenured faculty are normally reviewed for tenure at the start of their sixth year at WSU unless they have negotiated a shorter time limit based on previous experience.  Promotion normally requires six years in rank. For 2007, the School of Accountancy faculty consisted of:

3 Professors

1 Associate Professor

4 Assistant Professors

Full-time non-tenure-track faculty in the Barton School have the rank of either Barton School Lecturer, or Barton School Senior Lecturer for faculty with a terminal degree. The Barton School and the WSU administration created these ranks in 2003 to replace the rank of Instructor.  Previously, full-time instructors came under the WSU tenure policy, and were forced to leave after six years. The new ranks allow us to retain excellent teachers. For Fall 2007, the School of Accountancy employed one full-time lecturer.

Adjunct faculty are usually community business people who teach classes for the School in addition to other regular employment. We strive to identify people in the community who have the potential to become skillful teachers, and to build long-term relationships with those who are successful in the classroom. The School of Accountancy relies on a number of dedicated local professionals to periodically teach classes.

Recruiting/Hiring/Orientation Process
When the School receives approval to search for a new tenure-track faulty member from the Dean and the Provost, we conduct a national search and recommend a candidate to the Dean. After approval by the Dean and the Provost, the Dean extends an offer of employment with a deadline for accepting the offer. The offer of employment typically includes summer research support and assistance with moving expenses.  The School of Accountancy may supplement these benefits for some new hires.  For full-time lecturers, though all policies and legal requirements for hiring are satisfied, the recruiting process can follow a variety of paths.  National searches are not usually feasible for lecturers.
WSU provides all new full-time faculty with a mandatory, day-long orientation program to university policies, procedures, and requirements a few days before the start of fall semester. The Barton School provides an evening orientation program for new faculty, and for new and continuing adjuncts. Our program includes dinner and information on Barton School student policies, classroom technology, and using WSU’s Banner ERP system. There is a separate Barton School orientation for new tenure-track faculty, focusing on Barton School policies and expectations in the areas of teaching, research, and service.  In addition to the above processes, the School of Accountancy also conducts a separate orientation for its new hires.  In particular, the tenure and promotion process is reviewed, as are expectations of performance required to achieve successful tenure and promotion votes.  Further, the School explains certain critical policies, such as the policy on harassment.  All School of Accountancy faculty are reminded to respect the rights of students and avoid creating a hostile environment or allowing such an environment where students might feel uncomfortable.  Policies on student honesty and integrity are explained as well.
Tenure and Promotion

The School of Accountancy is bound by Barton School policies on tenure and promotion.  The Barton School requires faculty to be successful at both teaching and research to be tenured or promoted.  An amount of service appropriate for the faculty member’s rank is also expected. Teaching performance can be evaluated in multiple ways: course syllabi, assignments, tests, sample student papers, student evaluations on WSU’s SPTE (Student Perception of Teaching Effectiveness) form, and others as appropriate. The Barton School’s research requirement puts equal emphasis on discipline-based scholarship and contributions to practice, and puts less emphasis on learning and pedagogical research. Publication in refereed journals is a requirement for tenure in both the Barton School and Wichita State University. 
Faculty Evaluation and Merit Pay
The School of Accountancy follows the established procedure for annual evaluation of faculty.  Untenured, tenure-track faculty of the School are annually evaluated by tenured School of Accountancy faculty, the Director, and the Dean until tenure is attained. These evaluations focus on progress toward tenure. Faculty members determined not to be making acceptable progress toward tenure are given a terminal appointment.

All full-time faculty, regardless of tenure status, are evaluated annually by the Director and the Dean. In the Barton School, this evaluation has three parts: reviewing the faculty member’s performance in the previous calendar year; setting goals for the coming year; and determining the faculty member’s time allocation for the upcoming year. For university planning purposes, a faculty member’s time is allocated among the 24 cells of the WSU Accountability Planning Matrix, which has six types of values or activities (Honor Excellence, Intellectual Exploration, Enhance Learning, Support, Retain, Recruit) and four constituent groups (Students, Faculty, Staff, Alumni and Community). For faculty evaluation purposes, the Barton School collapses these into four categories: teaching, research, service, and administration.
As part of the evaluation performance in the previous year, the Director assigns a score of 0 (lowest) to 6 (highest) in each of the areas of teaching, research, service, and administration, occasionally subject to discussion with the Dean.  Lecturers normally do not have a research expectation, and most faculty do not have administrative responsibilities; in such cases, those areas are not evaluated.  Each individual’s scores are multiplied by the person’s time allocation for the previous year to obtain a weighted score.  Allocation of merit pay within a department is based on the individual’s weighted scores relative to department colleagues.  The Dean and the Provost may adjust the merit pay obtained from this process for appropriate reasons.

Academic and Profession Qualification
Generally, to be an Academically Qualified faculty member in the School of Accountancy and the Barton School requires a terminal degree in a relevant discipline and demonstrated currency in the area through one of the following: acceptance of two peer-reviewed publications within five years; acceptance of one peer-reviewed publication plus a corroborating experience; or half-time or more involvement in academic administration in the Barton School. All tenured and tenure-track faculty in the School of Accountancy are academically qualified.  To be a Professionally Qualified faculty member in the School of Accountancy and the Barton School requires a graduate degree in a relevant discipline and demonstrated currency in the area through one of the following: currently employed in a relevant job; acceptance of one peer-reviewed publication; completing a corroborating experience; or half-time or more involvement in academic administration in the Barton School. For a more detailed description of the requirements for academic and professional qualification, see the Barton School document that defines these categories.
Participating Faculty
The School of Accountancy is subject to the Barton School definitions regarding participating faculty.  See the Barton School document that defines this category.
Teaching Load Policy
The Barton School’s Teaching Load Policy is designed to encourage research-oriented faculty to pursue publication in high-quality outlets. Doctoral faculty are expected to meet the standard for Academically Qualified status.  Faculty who do not have higher research output than is required for Academically Qualified status (Regular Research Faculty) teach a 9-9 load (9 credit-hours per semester, typically three classes). Intensive Research Faculty who average two peer-reviewed publications every three years teach a 6-9 load. High Intensity Research Faculty who publish an average of one peer-reviewed article in a designated high-quality journal every year, or who publish in designated elite journals, teach a 6-6 load.  New tenure-track faculty are assigned a 6-6 teaching load for three years. If the faculty member makes satisfactory progress toward tenure, the 6-6 load continues until tenure is awarded. After tenure is awarded, the Teaching Load Policy applies. Lecturers who devote none of their time to research teach a 12-12 load.

Faculty Development and Retention Activities
Wichita State University offers several programs and awards that help promote faculty development and retention:
Sabbatical Leaves - Every six years, faculty members may request a sabbatical leave; one-semester leaves are with full pay, one year leaves are with half pay. 
Excellence in Teaching Awards - Two awards are given annually.  School of Accountancy faculty have recently received this award.
Leadership in the Advancement of Teaching Award - One award is given annually.
Young Faculty Scholar Award - One award based on research productivity is given annually to a faculty member with between three and eight years of service.  School of Accountancy faculty have recently received this award.
Research Grants - WSU has several competitive research grants; the Barton School times its Summer Research Grant process to allow faculty to compete for the WSU awards if they are not successful in the Barton School competition.
In addition to the WSU programs and awards, the Barton School has several awards and research grants available that encourage faculty development and retention:
Barton Fellows Program - The Barton School makes three two-year awards to faculty selected by the Executive Committee as Barton Fellows; Fellows receive a $10,000 annual salary supplement.
Summer Research Grants - The Barton School has a competitive Summer Research Grant for current faculty, as well as grants new faculty.  Recently, the School of Accountancy has supplemented the Barton School amount for research grants guaranteed to new faculty.
MBM Center Grants - The Market-Based Management® Center began awarding research grants to Barton School faculty in Summer 2007.
Teachers of the Year Awards - The Barton School awards a Teacher of the Year Award for undergraduate and for graduate teaching each year.  School of Accountancy faculty have recently received this award.
Researcher/Writer of the Year Award - The Barton School makes two awards annually.  School of Accountancy faculty have recently received this award.
Faculty Travel Awards - In addition to modest travel funding from the WSU budget, the Barton School allocates $25,000 of its annual profits from the Center for Management Development to fund faculty travel. Travel requests are evaluated by faculty committees and the Associate Dean. Faculty members who are on the program for academic conferences almost always receive sufficient funding to pay all routine expenses. Funding has also been provided to allow faculty to attend professionally useful conferences even when they are not on the program.
The School of Accountancy further supports its faculty in the following ways:
Fellowships – With the assistance of the Dean and the WSU Foundation, the  

            School of Accountancy has obtained four faculty fellowships from local accounting 

            firms:  the Allen, Gibbs and Houlik faculty fellowship in accountancy; the BKD faculty 

            fellowship in accountancy; the Grant Thornton faculty fellowship in accountancy; and the  

            Regier, Carr and Monroe faculty fellowship in accountancy.

Travel funds – When faculty want to attend conferences at which they may not be  

            presenting papers and thereby do not qualify for a Barton School travel award, the School  

            of Accountancy maintains extra funds to support faculty and provide travel allowances in  

            these situations.

Memberships and CPE – To promote engagement in the profession and interaction with 

            professionals, the School of Accountancy maintains funds to support faculty who join 

            professional organizations and attend continuing education conferences.
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BBA in Accounting: Learning Goal 1

LEARNING GOALS – FINANCIAL ACCOUNTING: ASSETS

ACCOUNTING 310

Overall Goal

Students will be able to read, comprehend, and analyze financial accounting standards and financial accounting information.  Assessed via course examinations.
Objective 1:  Understand financial accounting standards and information pertaining to the accounting cycle and financial statements.

Objective 2:  Understand financial accounting standards and information pertaining to current assets.

Objective 3:  Understand financial accounting standards and information pertaining to long-term assets.

Objective 4: Understand financial accounting standards and information pertaining to revenue recognition and investments.

EVALUATION RUBRIC 

ACCOUNTING 310




Unacceptable

Acceptable

Exemplary

Objective


Outcome

Outcome

Outcome

Accounting Cycle and

0-1 correct

2-3 correct

4 correct

Financial Statements

responses

responses

responses

Current Assets


0-1 correct

2-3 correct

4 correct




responses

responses

responses

Long-term Assets

0-1 correct

2-3 correct

4 correct




responses

responses

responses

Revenue Recognition

0-1 correct

2-3 correct

4 correct

and Investments

responses

responses

responses

LEARNING GOALS – ACCOUNTING FOR DECISION MAKING AND CONTROL

ACCOUNTING 320
Overall Goal

Students will understand how to use managerial accounting information for planning and control purposes and for making business decisions.  Assessed via course examinations.

Objective 1:
Understand basic managerial accounting concepts.

Objective 2:
Understand how managerial accounting information can enhance the decision-making process.

Objective 3:
Understand the uses and limitations of the concept of quality in managerial accounting.

Objective 4:
Understand how to conduct cost-volume profit analysis and forecasting.

Objective 5:
Understand the concept and uses of the balanced scorecard.

EVALUATION RUBRIC

ACCOUNTING 320




Unacceptable

Acceptable

Exemplary

Objective


Outcome

Outcome

Outcome

Cost Terminology

0-1 correct

2-3 correct

4 correct




responses

responses

responses

Decision-Making

0-1 correct

2-3 correct

4 correct




responses

responses

responses

Costs of Quality

0-1 correct

2-3 correct

4 correct




responses

responses

responses

CVP and Forecasting

0-1 correct

2-3 correct

4 correct

OLS Regression

responses

responses

responses

Balanced Scorecard

0-1 correct

2-3 correct

4 correct




responses

responses

responses

LEARNING GOALS – FINANCIAL ACCOUNTING: EQUITIES

ACCOUNTING 410

Overall Goal

Students will be able to read, comprehend, and analyze financial accounting standards and financial accounting information.  Assessed via course examinations.

Objective 1:  Understand financial accounting standards and information pertaining to liabilities and stockholders’ equity.

Objective 2:  Understand financial accounting standards and information pertaining to advanced balance sheet topics such as deferred taxes, pensions, and leases.

Objective 3:  Understand financial accounting standards and information pertaining to the statement of cash flows.

Objective 4: Understand financial accounting standards and information pertaining to the income statement including earnings per share computations.

EVALUATION RUBRIC 

ACCOUNTING 410




Unacceptable

Acceptable

Exemplary

Objective


Outcome

Outcome

Outcome

Liabilities and 


0-1 correct

2-3 correct

4 correct

Stockholders’ Equity

responses

responses

responses

Advanced Balance

0-1 correct

2-3 correct

4 correct

Sheet Topics


responses

responses

responses

Statement of Cash Flows
0-1 correct

2-3 correct

4 correct




responses

responses

responses

Income Statement and

0-1 correct

2-3 correct

4 correct

Earnings Per Share

responses

responses

responses

LEARNING GOALS – TAX THEORY AND PRACTICE

ACCOUNTING 430
Overall Goal

Students will understand the tax law and tax compliance system with an ability to apply theoretical knowledge to the federal system of tax administration.  Assessed via course examinations.

Objective 1:  Understand individual taxable income and tax liability determination, with an ability to identify tax rates, gross income, adjusted gross income, and deductions for and from AGI.
Objective 2:  Possess the ability to calculate and characterize gains and losses from property transactions.
Objective 3:  Understand compliance requirements associated with individual taxpayers.
                                                       EVALUATION RUBRIC

ACCOUNTING 430

             

      
Unacceptable

Acceptable

Exemplary

Objective                            
Outcome

Outcome

Outcome
Taxable income,               
0–1 correct

2–3 correct

4 correct

tax liability                         
responses

responses

responses

understanding

Property transactions         
0–1 correct

2–3 correct

4 correct

                                           
Responses

responses

responses

Compliance                        
0–1 correct

2–3 correct

4 correct 

                                            
Responses

responses

responses

LEARNING GOALS - ACCOUNTING INFORMATION SYSTEMS

ACCOUNTING 560

Overall Goal
Students will understand the transactions and controls occurring within the basic business process cycles of revenue, expenditure, human resources, conversion, and financing.  Students will understand documentation techniques, such as flowcharting, for the basic business processes.  Assessed via Systems Understanding Aid (SUA) projects, Peachtree software projects, and homework assignments.  

EVALUATION RUBRIC

ACCOUNTING 560

	Objective
	Unacceptable

Outcome
	Acceptable

Outcome
	Exemplary

Outcome

	Understand the basic business process cycles of revenue, expenditure, and human resources as well as the transactions within each business process cycle.
	Successfully completes less than 75% of all parts of the Systems Understanding Aid (SUA).
	Successfully completes between 75% and 90% of all parts of the Systems Understanding Aid (SUA).
	Successfully completes at least 90% of all parts of the Systems Understanding Aid (SUA).

	Understand a basic accounting software package.
	Achieves a score less than 75% on the two assigned projects in the Peachtree accounting software.
	Achieves a score between 75% and 90% on the two assigned projects in the Peachtree accounting software.
	Achieves a score of at least 90% on the two assigned projects in the Peachtree accounting software.

	Understand business process cycle controls.
	Achieves a score less than 75% on the  assigned homework covering chapters 2, 3, 5, 6, 7, 8, 10, 11, 12, and 13 in the Accounting Information Systems textbook by Romney and Steinbart.
	Achieves a score between 75% and 90% on the assigned homework covering chapters 2, 3, 5, 6, 7, 8, 10, 11, 12, and 13 in the Accounting Information Systems textbook by Romney and Steinbart.
	Achieves a score at least 90% on the assigned homework covering chapters 2, 3, 5, 6, 7, 8, 10, 11, 12, and 13 in the Accounting Information Systems textbook by Romney and Steinbart.


LEARNING GOALS – FINANCIAL ACCOUNTING: SPECIAL ENTITIES AND COMPLEX ISSUES

ACCOUNTING 610

Overall Goal
Students will be able to read, comprehend, and analyze financial accounting standards and financial accounting information.  Assessed via course examinations.

Objective 1:  Understand financial accounting standards and information pertaining to consolidated financial statements.

Objective 2:  Understand financial accounting standards and information pertaining to governmental and not-for-profit entities.

Objective 3: Understand financial accounting standards and information pertaining to partnerships.

Objective 4: Understand financial accounting standards and information pertaining to foreign currency and hedging activities.

EVALUATION RUBRIC 

ACCOUNTING 610




Unacceptable

Acceptable

Exemplary

Objective


Outcome

Outcome

Outcome

Consolidated 


0-1 correct

2-3 correct

4 correct

Financial Statements

responses

responses

responses

Governmental and 

0-1 correct

2-3 correct

4 correct

Not-for-Profit Entities

responses

responses

responses

Partnerships


0-1 correct

2-3 correct

4 correct




responses

responses

responses

Foreign Currency and

0-1 correct

2-3 correct

4 correct

Hedging Activities

responses

responses

responses

LEARNING GOALS – ACCOUNTING STRATEGIC SUPPORT

ACCOUNTING 620
Overall Goal
Students will understand how to use managerial accounting information for planning and control purposes and for making business decisions.  Assessed via course examinations.

Objective 1:
Understand how cost accounting can be used to make better decisions.

Objective 2:
Learn how cost management methods and practices are used to help the firm succeed.

Objective 3:
Understand and apply appropriate cost management methods in each of the management functions - strategic management, planning and decision making, financial reporting, and management and operational control.

EVALUATION RUBRIC

ACCOUNTING 620




Unacceptable

Acceptable

Exemplary

Objective


Outcome

Outcome

Outcome

Transfer Pricing

< 8 correct

8-12 correct

13-14 correct

 


responses

responses

responses

Normal Costing

< 4 correct

4-5 correct

6-7 correct




responses

responses

responses

Variance Analysis

< 5 correct

5-6 correct

7-8 correct




responses

responses

responses

LEARNING GOALS – TAXATION OF BUSINESS ENTITIES

ACCOUNTING 630
Overall Goal
Students will understand the tax law and tax compliance system with an ability to apply theoretical knowledge to the federal system of tax administration.  Assessed via course examinations.

Objective 1:  Understand concepts unique to the determination of corporation taxable income and the tax issues involved with distributions from C corporations.
Objective 2:  Understand the tax conduit theory of partnerships and S corporations and tax issues involved with distributions from tax conduits.
Objective 3:  Understand the compliance requirements associated with business taxpayers.
                                                       EVALUATION RUBRIC





          ACCOUNTING 630

             

   
Unacceptable

Acceptable

Exemplary

Objective                           
 Outcome  

Outcome  

Outcome
Corporation Taxable

0–1 correct

2–3 correct

4 correct

Income, Corporate

responses

responses

responses 

Distributions

Tax Conduit Theory,

 0–1 correct

2–3 correct

4 correct

Conduit Distributions

responses 

responses

responses

Compliance


0–1 correct 

2–3 correct 

4 correct 

                                              
responses  

responses    

responses

LEARNING GOALS – PRINCIPLES OF AUDITING

ACCOUNTING 640

Overall Goal
Students will understand basic auditing concepts and how audit planning, fieldwork, and reporting relate to the audit process.  Assessed via course examinations.

Objective 1:  Understand basic auditing concepts and the audit planning process.

Objective 2:  Understand auditing issues related to internal controls and audit sampling.

Objective 3:  Understand the different auditing issues for specific business cycles and the audit completion and audit reporting processes.

EVALUATION RUBRIC

ACCOUNTING 640

	Objective
	Unacceptable Outcome
	Acceptable Outcome
	Exemplary Outcome

	Basic Auditing Concepts and Audit Planning


	0–1 correct responses
	2–3 correct responses
	4 correct responses

	Internal Controls and Audit Sampling


	0–1 correct responses
	2–3 correct responses
	4 correct responses

	Business Cycles and Audit Completion and Reporting
	0–1 correct responses
	2–3 correct responses
	4 correct responses


BBA in Accounting: Learning Goals 2 and 5
Rubrics for Oral Communication, Written Communication, and Teamwork are on the following pages.

Oral Communication Rubric 

	TRAIT
	Unacceptable
	Needs Improvement
	Acceptable
	Exemplary

	Organization 
	No opening statement. Loses focus often. Conclusion missing.
	Opening statement leaves listener wondering where the presentation is headed. Loses focus once or twice. Conclusion is poorly done.
	Has relevant opening statement giving outline of speech. Conclusion summarizes presentation's main points, and draws conclusions based upon these points.
	Has a clear opening statement that catches audience’s interest. Stays focused throughout. Conclusion is very well documented and persuasive.

	Preparation
	Content does not meet assignment requirements.
	Content is somewhat related to assignment.
	Content fulfills assignment, is current and uses appropriate sources.
	Content and research goes beyond minimum for assignment.

	Verbal Skills
	Often hard to understand what is being said. Voice is too soft or too loud. Pace is often too quick or too slow. 
	Some difficulty in understanding what is being said.
	Can be easily understood with appropriate pace and volume. 
	Excellent delivery. Modulates voice, projects enthusiasm, interest, confidence.

	Nonverbal Skills
	Demonstrates one or more distracting mannerisms; may include bad posture and lack of eye contact.
	Mannerisms detract somewhat from presentation. Little eye contact.
	No distracting mannerisms. Good eye contact.
	Uses body language effectively to maintain audience’s interest. Maintains eye contact continuously.

	Use of Media 
	Inappropriate use of media detracts from presentation. Slides poorly formatted; number inappropriate.
	Use of media does not detract from presentation, but adds very little. Slide content and number could be improved.
	Media adds value to presentation. Slide content and number are appropriate.
	Media used effortlessly to enhance presentation. 

	Audience Interaction (if appropriate)
	No or minimal interaction; not prepared for questions.
	Poorly handled interaction; somewhat prepared for questions.
	Effective interaction; well prepared for predictable questions.
	Effortless interaction; thoroughly prepared for unexpected questions.


Note:  Developed from rubric created by University of Scranton available through AACSB web site.

Written Communication Rubric 

	TRAIT
	Unacceptable
	Needs Improvement
	Acceptable
	Exemplary

	Logic and Organization
	Does not develop ideas cogently, uneven and ineffective overall organization, unfocused introduction or conclusion.
	Develops and organizes ides in paragraphs that are not necessarily connected. Some overall organization, but some ideas seem illogical and/or unrelated, unfocused introduction or conclusion.
	Develops unified and coherent ideas within paragraphs with generally adequate transitions; clear overall organization relating most ideas together, good introduction and conclusion.
	Develops ideas cogently, organizes them logically with paragraphs and connects them with effective transitions. Clear and specific introduction and conclusion.

	Use of Language
	Uses words that are unclear, sentence structures inadequate for clarity, errors are seriously distracting.
	Word forms and sentence structures are adequate to convey basic meaning. Errors cause noticeable distraction.
	Word forms are correct, sentence structure is effective. Presence of a few errors is not distracting.
	Employs words with fluency, develops concise standard English sentences, balancing a variety of sentence structures effectively. 

	Spelling and Grammar
	Writing contains frequent spelling and grammar errors which interfere with comprehension.
	Frequent errors in spelling and grammar distract the reader.
	While there may be minor errors, the writing follows normal conventions of spelling and grammar throughout and has been carefully proofread.
	Writing is essentially error-free in terms of spelling and grammar.

	Appropriate Writing Style for Specific Assignment 
	Writing style is not appropriate for the specific assignment (too casual, too formal, etc.).
	Writer’s decisions about focus, organization, style, and content sometimes interfere with the purpose of the specific assignment.
	Writer has made good decisions about writing style so as to achieve the purpose of the specific assignment.
	Writer’s decisions about writing style are fully appropriate for the specific assignment.


Note: developed from rubric created by University of Scranton available through AACSB web site.

Teamwork Rubric 

	TRAIT
	Unacceptable
	Needs Improvement
	Acceptable
	Exemplary

	Organizational Ability
	Unprepared, unaware, and uninformed regarding team tasks; wastes time.
	Inconsistent preparation and easily distracted; time management problematic.
	Generally prepared and able to stay on task; time management skills adequate.
	Well prepared and focused on task accomplishment; maximizes effective use of team time.

	Cooperativeness
	Antagonistic toward team goals, activities, and members.
	Not clearly committed to team goals; does not always work well with team members. 
	Usually willing and able to work with others to accomplish team goals and tasks.
	Clearly committed to team goals; shows strong interpersonal skills in working with others to accomplish team goals and tasks. 

	Originality or Creativity of Ideas Contributed
	Overcautious; produces uninspired, pedestrian ideas and solutions; almost never challenges problem assumptions.  
	Tries to be creative but rarely challenges problem assumptions; occasionally able to generate novel, workable ideas or solutions. 
	Focuses on being creative; sometimes challenges assumptions and generates novel, workable ideas and solutions (but not consistently).
	Consistently challenges assumptions; manipulates problems and consistently generates novel, workable ideas and solutions.

	Functional Contribution – Analysis and Recommendations
	Understanding and application of analytical tools or methods is deficient.
	Understanding and application of analytical tools or methods is sometimes questionable.
	Generally capable regarding understanding and application of analytical tools or methods.
	Skilled and knowledgeable use of appropriate analytical tools or methods.

	Dependability
	Can rarely be relied upon.
	Inconsistency in reliability and dependability regarding team tasks and goals.
	Can almost always be depended upon to contribute to team effort.
	Always reliable and predictable regarding team tasks and goals.

	Quantity of Work Contributed
	Quantity of work contributed is well short of expectations.
	Somewhat deficient in the quantity of work contributed.
	Contribution to group effort meets expected workload.
	Contribution to group effort exceeds expected workload.

	Quality of Work Contributed
	Contribution is of inferior quality.
	Somewhat deficient in the quality of work contributed.
	Contribution to group effort meets expected team quality standards.
	Contribution is consistently of superior quality.


Masters in Accounting: Learning Goal 1

Overall Goal

Students will demonstrate skills in effective communication and team work.  Assessed in ACCT 815, ACCT 825, ACCT 835, and ACCT 840 via group projects, presentations, and written case study analyses.

Rubric
To be deemed Acceptable, students are expected to maintain at least a B average on communication components of various resources, such as Harvard Business School Cases, Deloite and Touche Trueblood Team Research presentations, Harvard Team Case presentations (ACCT 815); professional cases and publications by the AICPA and Public Accounting Oversight Board, other textbook cases (ACCT 825); current issues in taxation as reported by RIA Weekly Tax Report or similar publication, South-Western Guide to Tax Research Cases (ACCT 835); and textbook auditing cases (ACCT 840).

Masters in Accounting: Learning Goal 2
Overall Goal 
Students will demonstrate an ability to use and manage technology.  Assessed in ACCT 825 and ACCT 860 via accounting information systems (AIS) projects and effective use of technology in communication.

Rubric
To be deemed Acceptable, students are expected to maintain at least a B average on computer-based information systems projects with database software (such as Microsoft Access) and enterprise information systems (such as Microsoft Great Plains or SAP) (ACCT 860); and technology-based presentations of AICPA and Public Accounting Oversight Board cases involving Microsoft PowerPoint and Excel (ACCT 825).

Masters in Accounting: Learning Goal 3
Overall Goal
Students will demonstrate an ability to conduct research of accounting and auditing standards, and tax law.  Assessed in ACCT 815, ACCT 835, and ACCT 840 via written solutions to case studies and presentations of the results of research activities.  
Rubric
To be deemed Acceptable, students are expected to maintain at least a B average on technical analysis components of Deloitte and Touche Trueblood Team Research exercises, Harvard Case presentations (ACCT 815), Southwestern Guide to Tax Research, and written and oral analysis of a currently relevant tax topic chosen after consultation with faculty (ACCT 835); and assignments based upon an auditing standard reference book and standards of the PCAOB (ACCT 840).

Masters in Accounting: Learning Goal 4
Overall Goal
Students will demonstrate an ability to discern, evaluate, and respond to ethical dilemmas.  Assessed in ACCT 825 via written solutions to case studies and presentations related to the Ethics Casebook.   

Rubric
To be deemed Acceptable, students are expected to maintain at least a B average on assignments based upon an Ethics Casebook (ACCT 825).  These assignments will determine student’s ability to identify ethical dilemmas, evaluate the environment, and choose appropriate actions.
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