Classifications and Applicable Policy Chapters

UE
Unclassified Exempt

~N

r Y

WSsu
Classifications

'\/ Unclassified Professional

UN

Unclassified Non-exempt

N

/\ Chapter 6 & 3

UA
Unclass AY 9/10 Exmpt

AN

FA
Faculty 9/10

A

F2
Faculty 12 month

A

uss
Unclassified Support Staff

CN
USS Hourly (Ben)

J/

A

PD
Police Department

PD
Police Department

GA
Graduate Assistantship

A 4

ST
Students

RS
Regular Student

AN

\/ App Employment Policies

Chapter 4,6, & 3
App Employment Policies

Chapter 7 &3
App Employment Policies

Handbook & Chapter 3
App Employment Policies

Chapter 8 &3

WS
Workstudy Student

A

App Employment Policies

()




Faculty Appointment Types with App. Policies (current)

Contingent

Teaching

)0

Regular

Teaching

-

NTT

Faculty (FA &F2)
9/10 mon & 12 month

Non-Tenure Track

Provisional

)
)

)

Q0

Teaching

J/

”

Chapter 6
6.04 / Appointment
Statuses

Y-

Temporary

Teaching

JN— J \_

)©

Probationary

) 4

Tenured-Track

4

-

Tenured

(T

Chapter 4
4.01 / Faculty
Appointments




What each Chapter says about Appointment Type

N/A; does not identify as an option for a faulty appointment

/\ Contingent
> °> Teachiﬁg } Appointments are for a fixed period of time, subject to the terms and conditions of the individual appointment
\_, specified in the appointment notice and are usually funded from restricted use funds or by grants.
Identifies as a faculty appointment, no further information
‘/\ Regular
\/ Teaching Upon completion of three years of service as a provisional unclassified professional employee, a
person will be placed in regular status unless notice of non-reappointment has been previously provided.
Chapter 6
6.04 / Appointment . . . .
Statuses NTT Does not identify as an option for a faculty appointment
Non-Tenure Track
Does not identify as an option as a UP appointment
Provisional appointments are for unclassified teaching professionals and last for
‘/\ Provisional three years before being eligible for regular appointment status.
'\/ Teaching . . . .
Provisional appointments are reviewed on an annual basis and may or may not be renewed.
Provisional appointments carry no expectation that regular status will be granted.
Temporary . . . . . . .
Chapter 4 °> Teaching } Temporary appointments are on an annual basis, are subject to renewal based on need for instruction, and carry no expectation of reappointment.
4.01 / Faculty
Appointments
N
Probationary Probationary appointments are tenure-track faculty with consideration for tenure after the established probationary period.

Tenured-Track

) Probationary appointments are reviewed on an annual basis and may or may not be renewed.

N
T d . . T .
> enure Tenured appointments will be annually renewed unless the faculty member is dismissed through proper actions and procedures.




What each Chapter says about Ending the Appointment Notice (Position reason)
¥ .

»

N/A
Contingent }

Teachin
ne No notice requirements. Contingent professionals employed on July 4, 2016, that transfer to regular or

provisional = continue under applicable policy on July 4, 2016

-

N/A
Regular
Teaching

@

In Regular unclassified appointments on July 4, 2016, = 12 months prior to proposed term; on or after
July 5, 2016, = end of appt or 60 calendar days from notice, whichever is latest

Chapter 6 NTT N/A
6.04 / Appointment Non-Tenure Track
Statuses N/A
N/A
o Provisional
\/ Teaching In Provisional unclassified appointments on July 4, 2016 = on or before March 1; on or after July 5, 2016 =
end of appt or 14 calendar days from notice, whichever is latest
#/@ Temporary } Temporary appointments are on an annual basis, are subject to renewal based on need for instruction, and carry no expectation of reappointment.
\/ Teaching
Chapter 4

4.01 / Faculty
Appointments

Probationary Not later than March 1st of the first academic year; Not later than December 15 of the second academic year;

Tenured-Track 12 months before end of appointment after two or more years at institution

)

)

> — h N/A; dismissed through proper actions and procedures (identified on the next page).

5 / Faculty with tenure apt will retain tenure apt while serving in any of the following (executive, regular, provisional, contingent,
temporary, USS) appt statuses.




Applicable Policy Followed for ending Appointment (Position reason)

Contingent
°> Teaching } 3.41 / Separation of Employment; Separation Memo identifying the last day of work

»
P
-
>

Chapter 3

@ el ) 3.59 / Reduction in Force. Memo through leadership chain through divisional officer for why it is needed. Multiple employees in the same position candidate

. e . Teaching profile worksheet are used. Must follow applicable notice requirements. If the position is restored within 12 months, the employee has the option of being reinstated.
eneral Employmen J
Policies
NTT ) 3.59 / Reduction in Force. Memo through leadership chain through divisional officer for why it is needed. Multiple employees in the same position candidate
N e o profile worksheet are used. Must follow applicable notice requirements. If the position is restored within 12 months, the employee has the option of being reinstated.
J
/\ Provisional ) 3.59 / Reduction in Force. Memo through leadership chain through divisional officer for why it is needed. Multiple employees in the same position candidate
’\/ Teaching profile worksheet are used. Must follow applicable notice requirements. If the position is restored within 12 months, the employee has the option of being reinstated.
J

N
>/\ UG R 3.41 / Separation of Employment; Separation Memo identifying the last day of work
Chapter 4 Teaching
Faculty Policies J

‘Q Probationary ) 4.01 / Faculty Appointments; Not later than March 1st of the first academic year; Not later than December 15 of the second

Tenured-Track academic year; 12 months before end of appointment after two or more years at institution

N\ o o 0
Chapter 2 1 ‘/\ Tenured 4.35 / Financial Exigency
Academic Policies J '\/

J

2.10 / Program Discontinuance




Applicable Policy Followed for ending Appointment (Person reason)

‘/\ Contingent
'\/ Teaching

~—

‘/\ Regular
'\/ Teaching

Chapter 6 W
6.04 / Appointment
Statuses J

Chapter 3

@
'\/ Non-Tenure Track

General Employment
Policies

~—

‘/\ Provisional
'\/ Teaching

‘/\ Temporary
'\/ Teaching

Probationary

Chapter 4
4.19 / Tenure Policy and
4.34 / Dismissal for Cause

[

~—

'\/ Tenured-Track

»

!

6.04 / Appointment Status; Dismissal for cause may be related to the performance of, or failure to perform their employment
responsibilities or job duties; for behaviors deemed unacceptable; violations of University policy; or violation of local, state or federal laws

3.48 / Coaching and Corrective Action; Failure to meet employment expectation may result in coaching and corrective action

<

«

3.41 / Separation of Employment; Separation Memo identifying the last day of work <

4.19 / is followed if a Faculty member under probationary a period does not achieve tenure.

‘Q Tenured

v

4.34 / Tenured Faculty Member failing to meet the minimum level of performance
(Chronic Low Performance 3 of 5) or expectations of professional fitness.

4.34 / If performance it is documented through the FAR (overall does not meet 3 out of last 5).

3.48 / Coaching and Corrective Action if failure to meet employment expectations may result in <
coaching and corrective action

3.41 / Separation of Employment; Separation Memo identifying the last day of work and notice rights per 4.34 <

If contested by Tenured Faculty member: 4.34 / Review of Dismissal - Review Committee Process <
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