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Objective A:


During the fall 2009 and spring and summer of 2010, the department conducted an annual evaluation of the full faculty in accordance with the university guidelines using the faculty activity report. The reports were submitted to the college and document the continued intensive teaching and research activity in the department. A subsequent request to search for a replacement for one faculty position was submitted in summer and again in August of 2010. No responses to these requests have been received so far. The current tenure-track faculty of 6.5 FTE was actually limited to 4.5FTE for both the fall and spring semesters of 2009. This added an additional burden to teaching loads and to advising and student engagement efforts. It appears that signs of the stretched faculty resources are beginning to show on program performance, even if the department is able to enhance credit hour production, and maintain or even increase number of graduates through sound advising and instruction. The medical absences and phase-retirement facing the department during the past four years must be remedied by a faculty hire to maintain the programs ability to address objective A.  
Objective B and E: 


During the school year 2009-2010, student senior exit survey/interview continues to report an overall satisfaction with the program. Five students matriculated in graduate programs in anthropology and at least two are considering matriculating in an MA program. Two students have left Wichita to seek employment elsewhere. One student has been employed in archaeological work in Central America. The number of former graduates in professional and academic positions in and outside Kansas is growing. Several students are working on their PhD degree or hold academic positions in Arkansas, New York State, Illinois, Arizona, Florida, Texas, Indiana, Louisiana, and Oklahoma. Many more hold professional jobs in anthropology in these and several additional states. 
Objectives C and D:


In the fall 2008 the department administered assessment tools to measure the educational outcomes related to of the program objectives “C” (Command and critical thinking re: basic concept, theories and subject matter) and “D” (appreciation of a variety of human social systems), particularly in general and socio-cultural anthropology. An instrument measuring the educational outcome of the required capstone class in anthropology (ANTH 647 “Theories of Culture) was prepared, administered, and rated by the undergraduate coordinator and the class instructor as a committee of two. The direct knowledge-based multi-component designed to demonstrate subject mastery and critical thinking was administered to all majors in the class. Committee ratings were averaged for each student and totaled for the class (majors only).


The instrument comprised two essay questions designed to assess the students’ general knowledge of anthropology. Students were asked to address each essay in a written format and 19 of the 29 majors enrolled in the class completed the instrument. The essay questions were rated by each of the two faculty as a letter grade on a 100% scale (A: 90+%; B: 80+%; C: 70+%; D: 60+%; F >60%). 


The averaged ratings from the two essays demonstrate that scores for each question identify 76.7% of students as meeting the minimum expectations on both essays. Although rating of essay questions is notoriously subjective in nature, it is observed that ratings derived independently by each faculty member differ by 4.6%. This observation supports the validity of results and the use of this particular instrument. Further, the reported educational outcomes strongly suggest that objectives “C” and “D” are being met. No changes are recommended to the instrument and its application here. It is recommended that the present assessment of Anth 647 be repeated in fall 2008. 

Objectives A, C and D:


Objectives A., C. and D. are also assessed by examination of transcript records for the capstone course. Twenty-one of 25 students (ca. 84%), of all students enrolled in the capstone course, scored 2.0 or better. The results suggest that students receive mentorship, instruction, and that they demonstrate acceptable mastery of anthropological method and theory. Two anthropological essays assessed by two faculty, including the course instructor and a second faculty member did show a decline in overall student scores. The scores are reflective of their mastery of anthropological theory. The averaged scoring produced a mean score of 76% on the two anthropological essays. However, only 63 percent met the objective of a score of 70% or better. The observed decline in the average score is likely a long term result of the reductions in faculty resources, which , in turn, disallow program enhancements such as returning to a more varied or comprehensive curriculum that help prepare students for success. Because instructor time savings or re-allocations realized through creative and most strategic curriculum changes have been entirely absorbed by reductions in tenure-track faculty reductions, the program has not gained any additional flexibility in instructor resources. One positive result of the curriculum changes have been a noticeable increase in enrolments. Thus, changes include a request for an additional faculty position with a focus on teaching. 
Objective D:


Program effectiveness relative to Objective D was also assessed using student evaluations and assessments of one of two introductory, general education anthropology courses Anth 100, a non-major course teaching an anthropological perspective. Student assessments point to strengths, including “providing an anthropological perspective to student education and life experiences but also address weaknesses including fostering collaboration and critical thinking. The outcome of a faculty assessment of the course, using the student measuring instrument, called for: teaching the class with the student concern in mind collect follow-up data and compare these with the Anth 102 Cultural Anthropology course. Subsequently, the role of the Anth 100 will be decided upon and the faculty will decide to either maintain the course with a better define mission within the curriculum, OR, the course will be deleted from same to limit redundancy or instructional efforts that do not sufficiently address the mission of the department curriculum.     
