
Business Intelligence and Predictive Modeling (BIPM)

 

Academic Year 2014-2015^
Honors Applications
Decisions & Demographics
^AY is fall-spring-summer

Decision Headcount Percent
Total 119 100

Accepted 96 80.7
Denied 4 3.4

Wait-Listed 19 16

Race/Ethnicty Headcount Percent
Total 119 100

 Amer Ind & Alaskan Native 1 0.8
 Asian non-Hispanic 9 7.6
 Black non-Hispanic 6 5

 Hispanic 16 13.4
 White non-Hispanic 66 55.5

 multiple race non-Hispanic 7 5.9
 missing 4 3.4

 International 10 8.4

Sex Type Headcount Percent
Total 119 100
Male 54 45.4

Female 65 54.6

Residency Headcount Percent
Total 119 100

Resident 99 83.2
Non-Resident 10 8.4

International 10 8.4

First Generation Headcount Percent
Total 119 100

No 75 63
Yes 44 37

Underserved* Headcount Percent
Total 119 100

No 59 49.6
Yes 60 50.4

On ANY Financial Aid* Headcount Percent
Total 119 100

No 38 31.9
Yes 81 68.1

*underserved includes under-represented minority (American Indian/Alaskan Native, Black non-Hispanic, Hawaiian & Hispanic),
first generation, & students from low income families (family income 125% or less of the poverty level based on family size);
financial aid includes loans, grants, scholarhships & work-study
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Business Intelligence and Predictive Modeling (BIPM)   

 

Academic Year 2015-2016^
Honors Applications
Decisions & Demographics
^AY is fall-spring-summer

Decision Headcount Percent
Total 221 100

Accepted 206 93.2
Denied 1 0.5

Wait-Listed 14 6.3

Race/Ethnicty Headcount Percent
Total 221 100

 Amer Ind & Alaskan Native 3 1.4
 Asian non-Hispanic 13 5.9
 Black non-Hispanic 10 4.5

Hawaiian 1 0.5
 Hispanic 11 5

 White non-Hispanic 163 73.8
 multiple race non-Hispanic 14 6.3

 missing 5 5.3
 International 1 0.5

Sex Type Headcount Percent
Total 221 100
Male 92 41.6

Female 129 58.4

Residency Headcount Percent
Total 119 100

Resident 186 84.2
Non-Resident 34 15.4

International 1 0.5

First Generation Headcount Percent
Total 221 100

No 153 69.2
Yes 68 30.8

Underserved* Headcount Percent
Total 221 100

No 130 58.8
Yes 91 41.2

On ANY Financial Aid* Headcount Percent
Total 221 100

No 64 29
Yes 157 71

*underserved includes under-represented minority (American Indian/Alaskan Native, Black non-Hispanic, Hawaiian & Hispanic), 
first generation, & students from low income families (family income 125% or less of the poverty level based on family size);
financial aid includes loans, grants, scholarhships & work-study
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Business Intelligence and Predictive Modeling (BIPM)   

 

Academic Year 2016-2017^
Honors Applications
Decisions & Demographics
^AY is fall-spring-summer

Decision Headcount Percent
Total 220 100

Accepted 214 97.3
Denied 0 0

Wait-Listed 6 2.7

Race/Ethnicty Headcount Percent
Total 220 100

 Amer Ind & Alaskan Native 0 0
 Asian non-Hispanic 17 7.7
 Black non-Hispanic 7 3.2

Hawaiian 1 0.5
 Hispanic 13 5.9

 White non-Hispanic 166 75.5
 multiple race non-Hispanic 9 4.1

 missing 5 2.3
 International 2 0.9

Sex Type Headcount Percent
Total 220 100
Male 104 47.3

Female 116 52.7

Residency Headcount Percent
Total 220 100

Resident 164 74.5
Non-Resident 54 24.5

International 2 0.9

First Generation Headcount Percent
Total 220 100

No 165 75
Yes 55 25

Underserved* Headcount Percent
Total 220 100

No 149 67.7
Yes 71 32.3

On ANY Financial Aid* Headcount Percent
Total 220 100

No 66 30
Yes 154 70

*underserved includes under-represented minority (American Indian/Alaskan Native, Black non-Hispanic, Hawaiian & Hispanic), 
first generation, & students from low income families (family income 125% or less of the poverty level based on family size);
financial aid includes loans, grants, scholarhships & work-study
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Business Intelligence and Predictive Modeling (BIPM)   

 

Academic Year 2017-2018^
Honors Applications
Decisions & Demographics
^AY is fall-spring-summer

Decision Headcount Percent
Total 213 100

Accepted 204 95.8
Denied 4 1.9

Wait-Listed 4 1.9

Race/Ethnicty Headcount Percent
Total 213 100

 Amer Ind & Alaskan Native 1 0.5
 Asian non-Hispanic 12 5.6
 Black non-Hispanic 4 1.9

Hawaiian 0 0
 Hispanic 21 9.9

 White non-Hispanic 157 73.7
 multiple race non-Hispanic 9 4.2

 missing 8 3.8
 International 1 0.5

Sex Type Headcount Percent
Total 213 100
Male 103 48.4

Female 110 51.6

Residency Headcount Percent
Total 213 100

Resident 154 72.3
Non-Resident 58 27.2

International 1 0.5

First Generation Headcount Percent
Total 213 100

No 161 75.6
Yes 52 24.4

Underserved* Headcount Percent
Total 213 100

No 142 66.7
Yes 71 33.3

On ANY Financial Aid* Headcount Percent
Total 213 100

No 71 33.3
Yes 142 66.7

*underserved includes under-represented minority (American Indian/Alaskan Native, Black non-Hispanic, Hawaiian & Hispanic), 
first generation, & students from low income families (family income 125% or less of the poverty level based on family size);
financial aid includes loans, grants, scholarhships & work-study
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Business Intelligence and Predictive Modeling (BIPM)   

 

Academic Year 2018-2019^
Honors Applications
Decisions & Demographics
^AY is fall-spring-summer

Decision Headcount Percent
Total 363 100

Accepted 314 86.5
Denied 47 12.9

Wait-Listed 2 0.6

Race/Ethnicty Headcount Percent
Total 363 100

 Amer Ind & Alaskan Native 1 0.3
 Asian non-Hispanic 22 6.1
 Black non-Hispanic 15 4.1

Hawaiian 1 0.3
 Hispanic 32 8.8

 White non-Hispanic 268 73.8
 multiple race non-Hispanic 15 4.1

 missing 7 1.9
 International 2 0.6

Sex Type Headcount Percent
Total 363 100
Male 168 46.3

Female 195 53.7

Residency Headcount Percent
Total 363 100

Resident 265 73
Non-Resident 96 26.4

International 2 0.6

First Generation Headcount Percent
Total 363 100

No 263 72.5
Yes 100 27.5

Underserved* Headcount Percent
Total 363 100

No 232 63.9
Yes 131 36.1

On ANY Financial Aid* Headcount Percent
Total 363 100

No 118 32.5
Yes 245 67.5

*underserved includes under-represented minority (American Indian/Alaskan Native, Black non-Hispanic, Hawaiian & Hispanic), 
first generation, & students from low income families (family income 125% or less of the poverty level based on family size);
financial aid includes loans, grants, scholarhships & work-study
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Business Intelligence and Predictive Modeling (BIPM)   

 

Academic Year 2019-2020^
Honors Applications
Decisions & Demographics
^AY is fall-spring-summer

Decision Headcount Percent
Total 435 100

Accepted 413 94.9
Denied 21 4.8

Wait-Listed 1 0.2

Race/Ethnicty Headcount Percent
Total 435 100

 Amer Ind & Alaskan Native 2 0.5
 Asian non-Hispanic 20 4.6
 Black non-Hispanic 14 3.2

Hawaiian 0 0
 Hispanic 60 13.8

 White non-Hispanic 295 67.8
 multiple race non-Hispanic 24 5.5

 missing 14 3.2
 International 6 1.4

Sex Type Headcount Percent
Total 435 100
Male 210 48.3

Female 225 51.7

Residency Headcount Percent
Total 435 100

Resident 298 68.5
Non-Resident 131 30.1

International 6 1.4

First Generation Headcount Percent
Total 435 100

No 329 75.6
Yes 106 24.4

Underserved* Headcount Percent
Total 435 100

No 280 64.4
Yes 155 35.6

On ANY Financial Aid* Headcount Percent
Total 435 100

No 159 36.6
Yes 276 63.4

*underserved includes under-represented minority (American Indian/Alaskan Native, Black non-Hispanic, Hawaiian & Hispanic), 
first generation, & students from low income families (family income 125% or less of the poverty level based on family size);
financial aid includes loans, grants, scholarhships & work-study
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